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A STUDY OF THE STATUS OF WOMEN COUNSELORS 
IN THE VIRGINIA COMMUNITY 
COLLEGE SYSTEM
C hapter 1 
In tro d u c tio n  and Methodology 
Background to  the Study
The s ta tu s  o f women fa c u lty  in  h ig h e r  ed u ca tio n  i s  c u r re n tly  
a su b je c t o f w idespread in v e s t ig a t io n .  Many in s t i t u t i o n s  a re  
studying  the  s ta tu s  o f t h e i r  women fa c u lty  to  determ ine what a c tio n  
is  needed to  remedy sex d isc r im in a tio n . L ikew ise, p ro fe s s io n a l 
a s s o c ia t io n s  ( e .g . ,  American A sso c ia tio n  o f  U n iv e rs ity  P ro fe s so rs , 
American A sso c ia tio n  o f U n iv e rs ity  Women, American P o l i t i c a l  Science 
A sso c ia tio n , American H is to r ic a l  A sso c ia tio n )  as  w e ll as fe d e ra l  and 
s ta te  government ag en cies  a re  id e n tify in g  a re a s  o f sex d isc r im in a ­
t io n  and recommending s p e c i f ic  a c tio n s  to  end such d isc r im in a tio n .
I t  appears from the f in d in g s  o f many s tu d ie s  th a t  women a re  
u n d errep resen ted  on f a c u l t ie s  o f  i n s t i t u t i o n s  o f h ig h e r  ed u ca tio n , 
th a t  women fa c u lty  ea rn  le s s  than  th e i r  male c o u n te rp a r ts , and th a t  
they have lower academic rank than  th e i r  male c o lleag u es . In  a d d i­
t io n ,  i t  appears th a t  women fa c u lty  re c e iv e  le s s  p ro fe s s io n a l 
support th an  men; th is  co n c lu s io n , however, has re c e iv e d  l i t t l e  
a t t e n t io n  in  p rev ious s tu d ie s  and i s  th e re fo re  le s s  co n c lu s iv e ly  
dem onstrated  (Harmon, 1972, p. ix ;  "The R eport on th e  S ta tu s ,"  1973, 
pp. 8 , 85; "The S ta tu s  o f Women," 1972, p . 5 9 ).
The im petus fo r the study  o f th e  p o s i t io n  o f women in  h ig h e r  
ed u ca tio n  has come p r im a rily  from the fe d e ra l  government. The Equal 
Pay Act (amended in  1972 by the H igher E ducation  A c t) , T i t l e  VII o f
2
the  C iv il  R igh ts A ct o f 1964, T i t l e  IX o f the  Higher E ducation  Act o f  
1972, and E xecu tive  Order 11246 (amended by E xecu tive  Order 11375) a s  
w e ll as j u d i c i a l  d e c is io n s  and s t a t e  laws have a l l  p laced  p re ssu re  on 
h ig h e r e d u ca tio n  to  r e c t i f y  e x is t in g  sex d is c r im in a tio n  (C a tl in ,  
Seeley , & T a lb u r t t ,  1974, pp. 1-4; Shulman, 1975, pp. 3 -1 5 ). 
A ffirm a tiv e  a c t io n  programs a re  an outgrow th o f th ese  p re ssu re s  
(Cohen, Lombardi, & Brawer, 1975, p . 3 7 ). E xecu tive  Order 11246 as  
amended by E xecu tive  Order 11375 r e q u ire s  i n s t i t u t i o n s  h o ld in g  fed ­
e r a l  c o n tra c ts  to  "dem onstrate  th a t  no d is c r im in a tio n  e x i s t s  in  any 
a sp ec t o f  employment, and, f u r th e r ,  th a t  a f f i rm a t iv e  a c t io n  i s  being  
taken  to  remedy th e  e f f e c t s  o f p a s t  d is c r im in a tio n " ;  the  a l t e r n a t iv e  
to  a f f irm a tiv e  a c t io n  is  th e  p o s s ib le  te rm in a tio n  o f f e d e ra l  funding 
(Cohen e t  a l . ,  1975, p . 3 4 ). A ffirm a tiv e  a c t io n  g u id e lin e s  in c lu d e  
a g rievance p ro c e ss ; betw een 1970 and 1972 "form al charges o f sex 
d isc r im in a tio n  were f i l e d  a g a in s t  360" i n s t i t u t i o n s  (Cohen e t  a l . , 
1975, p . 4 1 ).
With growing aw areness of sex  d is c r im in a tio n  and the  support 
of l e g i s l a t i o n ,  ex ecu tiv e  o rd e rs , and ju d i c i a l  d e c is io n s , th e  impor­
tance o f  e q u ita b le  s ta tu s  fo r  women i s  be in g  reco g n ized . E xecutive 
Order 11246 as  amended by E xecu tive  Order 11375 makes i t  economi­
c a l ly  advantageous to  dem onstrate a lack  o f sex d isc r im in a tio n .
Such economic p re s su re  i s  perhaps the most l i k e ly  m otive fo r  i n s t i t u ­
t io n a l  exam inations o f th e  s ta tu s  o f women fa c u lty  and fo r  subsequent 
r e c t i f i c a t i o n  o f in s ta n c e s  o f sex d is c r im in a tio n  re v e a le d  th e reb y .
H igher e d u ca tio n  in  the U nited  S ta te s  began w ith  th e  founding 
o f H arvard C ollege in  1636. Women, however, p layed  no r o le  u n t i l
1837 when O b erlin  C o lle g ia te  I n s t i t u t e  ( l a t e r  O b erlin  C ollege) 
adm itted  four women (Feldman, 1974, p. 2 1 ). T h e ir r o le  i s  in t e r e s t in g  
to  n o te : They "w ere given a  w atered-dow n l i t e r a r y  course and
expected  to  se rv e  th e  men s tu d e n ts  a t  ta b le  and rem ain s i l e n t  in  
mixed c la s s e s "  (B ird  & B r i l l e r ,  1972, p. 2 2 ) . Follow ing O b e rlin 1s 
adm ission  o f women, se v e ra l women's c o lle g e s  were e s ta b lis h e d  ( e . g . ,  
Georgia Female C o lleg e , c h a r te re d  by the S ta te  L e g is la tu re  in  1836; 
Auburn Female U n iv e rs ity  in  1852; V assar C o lleg e , 1860); s ta t e  u n i­
v e r s i t i e s  such a s  Iowa and Utah adm itted  women in  th e  1850s 
(Carnegie Commission, 1973, p . 15; Feldman, 1974, pp. 25-26). During 
th e  C iv il  War, c o lle g e s  were encouraged to  a c c e p t women in  o rd e r to  
su rv iv e  the  sm all male e n ro llm e n t a v a i la b le ;  b u t, i t  was not u n t i l  
a f t e r  the  war t h a t  th e  "number o f  c o lle g e s  and u n iv e r s i t i e s  a d m ittin g  
women began to  grow a p p re c ia b ly , and even then  p ro g re ss  was slow" 
(C arnegie Commission, 1973, p . 15). T each ers ' sem inaries  and norm al 
schools p r o l i f e r a t e d  so th a t  by 1872 th e re  were 101 of them (Feldm an, 
1974, p . 2 5 ). A lthough n o t alw ays e q u iv a le n t to  c o l le g e s ,  such 
in s t i t u t i o n s  in flu e n c e d  th e  accep tan ce  o f women in  h ig h e r  ed u ca tio n  
and e v e n tu a lly  became e q u iv a le n t .  The p o st-w ar lan d  g ra n t i n s t i t u ­
tio n s  a ls o  p ro v id ed  women a c c e s s  to  h ig h e r  e d u ca tio n  through th e  home 
a r t s  program s. By 1920 th e re  were 100 i n s t i t u t i o n s  o f h ig h er educa­
t io n  fo r  women and 350 c o e d u ca tio n a l i n s t i t u t i o n s  (Koontz, 1972, 
p . 16). "The id ea  o f h ig h e r  e d u ca tio n  fo r  women was f irm ly  e s ta b ­
lish e d "  by th e  1920s (Feldman, 1974, p . 3 0 ).
Women e n te re d  g rad u a te  ed u ca tio n  more e a s i ly  than  under­
g raduate  e d u c a tio n . Perhaps g rad u a te  f a c u l t i e s  more r e a d i ly
accepted women due to  th e ir  need fo r  s tu d en ts  o r th e  b e l ie f  th a t  a 
woman co lleg e  g rad u a te  was " a lre a d y  lo s t"  (Feldman, 1974, p . 32).
The U n iv ersity  o f  Pennsylvania (1885), Columbia, Y ale, H arvard, and 
Brown opened t h e i r  graduate sch o o ls  to  women from th e i r  beginn ings 
on an equal b a s is  w ith men (Feldman, 1974, p. 32 ). Johns Hopkins, 
however, r e s i s te d ;  although s t i l l  not accep tin g  women underg raduates , 
women were ad m itted  as g raduates  in  1907 " 'p ro v id e d  th e re  was no 
o b jec tio n  on th e  p a r t  of the  in s t r u c to r  concerned1" (Woody c i te d  by 
Feldman, 1974, p . 32). Bryn Mawr "became one o f th e  f i r s t  women's 
co lle g e s  to  o f f e r  postg raduate  degrees ( to  women on ly )"  in  1885 
(Feldman, 1974, p . 32).
In  1900, 6% of the d o c to ra te s  received  went to  women. The 
percen tage in c re a se d  to 15% in  1930; more re c e n tly  th e  p e rcen tag e  has 
been 13.3% in  1970 and 14.4% in  1971 (Carnegie Commission, 1973, 
pp. 82-83).
The s t a tu s  of women has changed "from no re p re s e n ta t io n  to  a 
c u rre n t s t a t e  o f  u n d e rrep re se n ta tio n "  (Feldman, 1974, p. 30). 
I n s t i tu t io n s  o f  h ig h er ed u ca tio n  a re  now more a c c e s s ib le  to  both  
sexes. L e g is la t io n  such as T i t l e  IX of the  E ducation Amendments of 
1972 i s  encouraging  equal access  by p ro h ib it in g  sex d isc r im in a tio n  
" in  the  adm ission  of s tu d en ts  to  in s t i tu t io n s  re c e iv in g  fe d e ra l  
f in a n c ia l  a s s is ta n c e "  (C arnegie  Commission, 1973, p . 55).
The Problem
As has been in d ic a te d , th e  s ta tu s  o f women fa c u lty  in  h igher 
education  i s  th e  su b jec t o f w idespread in v e s t ig a t io n .  S p e c if ic a l ly ,  
in  th is  s tu d y , th e  answer to  th e  fo llow ing q u e s tio n  i s  sought: what
i s  the s ta tu s  o f  women co u n se lo rs  in  the V irg in ia  Community C ollege
6System? F u rth e r , how does th e  s ta tu s  o f  male and female counselo rs 
compare w ith re g a rd  to  the fo llow ing f a c to r s :  p a r t ic ip a t io n  r a t e ,
i n i t i a l  and c u r re n t  s a la ry ,  i n i t i a l  and c u r re n t rank, speed of p ro ­
m o tio n , c r i t e r i a  used fo r prom otion, and p ro fe s s io n a l support 
( t r a v e l  expenses fo r  p ro fe s s io n a l m eetings, c l e r i c a l  a id ,  and t u i ­
t io n  a s s i s ta n c e ) . The f a c to rs  o f years o f p r io r  ex p e rien ce , edu­
c a t io n a l  le v e l a t ta in e d ,  and y ea rs  o f ex p erien ce  in  the  V irg in ia  
Community C ollege System were c o n tro lle d .
Hypotheses
The hypotheses ev a lu a ted  in  th i s  study  were:
1. Male counse lo rs  w i l l  have a h ig h e r  p a r t ic ip a t io n  r a te  
th an  female co u n se lo rs .
2. Male counselo rs w i l l  have a h ig h e r  i n i t i a l  s a la ry  than 
fem ale counselo rs when c o n tro ll in g  fo r  y e a rs  o f p r io r  ex p erien ce .
3. Male counse lo rs  w i l l  have a h ig h e r  c u rre n t s a la ry  than 
fem ale counselo rs when c o n tro ll in g  fo r y e a rs  o f experience  w ith in  
th e  V irg in ia  Community C ollege System.
4. Male counse lo rs  w i l l  have a h ig h e r  c u rre n t s a la ry  than 
fem ale counselo rs when c o n tro ll in g  fo r h ig h e s t  e d u c a tio n a l le v e l 
o b ta in e d .
5. Male counse lo rs  w i l l  have been h ire d  a t  a h ig h e r i n i t i a l  
f a c u l ty  rank th an  female counselo rs when c o n tro ll in g  fo r  years  o f 
p r io r  ex p erience .
6. Male counselo rs w i l l  have been promoted more ra p id ly  
th an  female co u n se lo rs  when c o n tro ll in g  fo r  years  o f experience in  
th e  V irg in ia  Community C ollege System.
77 . Male counse lo rs  w i l l  have been promoted more ra p id ly  
than fem ale co u n se lo rs  when c o n tro l l in g  fo r h ig h e s t  ed u ca tio n a l 
le v e l a t ta in e d .
8 . Male counse lo rs  w i l l  have been promoted in  Columns 
Three and Five o f the " C r i te r ia  C h art"  ( in  s p e c ia l iz e d  p ro fe s s io n a l 
and te c h n ic a l  as w e ll as  o ccu p a tio n a l f ie ld s )  more fre q u e n tly  than 
female c o u n se lo rs .
9. Male counse lo rs  w i l l  have a h igher c u r re n t fa c u lty  rank 
than fem ale co u n se lo rs  when c o n tr o l l in g  for e d u c a tio n a l le v e l  
a t ta in e d .
10. Male co u n se lo rs  w i l l  have a h ig h er c u r re n t f a c u l ty  rank 
than fem ale co u n se lo rs  when c o n tr o l l in g  fo r number o f y ears  experience 
in  the  V irg in ia  Community College System.
11. Female counselors w i l l  have le ss  c l e r i c a l  su p p o rt than 
male co u n se lo rs .
12. Male counse lo rs  w i l l  more freq u e n tly  have expenses fo r  
p ro fe s s io n a l m eetings paid than w i l l  female co u n se lo rs .
13. Female counselors w i l l  no t rec e iv e  tu i t io n  a s s is ta n c e  as 
f re q u e n tly  as male co u n se lo rs .
The P o p u la tio n
The p o p u la tio n  fo r th is  re se a rc h  in c lu d ed  a l l  co u n se lo rs  in  
the V irg in ia  Community College System during August 1975; a l i s t  
o f co u n se lo rs  was ob ta in ed  from th e  E ducational Programs D iv isio n  
of the  Department fo r  Community C olleges and checked fo r  accuracy  
through telephone c a l l s  to a l l  campuses in  th e  V irg in ia  Community 
C ollege System. T h is  p o p u la tio n  co n s is te d  of 134 co u n se lo rs ; 109
(o r  81.34%) p a r t ic ip a te d  in  th e  re se a rch  by com pleting and re tu rn in g  
th e  in stru m en t. Of th e se  109 p a r t ic ip a n ts ,  63 were male and 46 
were fem ale.
The Instrum ent
The instrum en t used to  c o l le c t  the  d a ta  fo r  th i s  re sea rch  was 
a q u e s tio n n a ire  e n t i t l e d ,  MVCCS Counselor Q uestionnaire" (see 
Appendix A). The q u e s tio n n a ire  was designed  to  o b ta in  d a ta  on age, 
sex , ra c e , m a r ita l  s ta tu s ,  th e  e d u ca tio n a l le v e l and f i e l d  o f concen­
t r a t i o n  fo r the  m a s te r 's  deg ree , the counseling  reg io n  o f re sp o n d en t's  
community c o lle g e , the number o f counse lo rs  a t  re sp o n d e n t's  i n s t i t u ­
t io n ,  the  s tu d en t en ro llm en t a t  th e  re sp o n d e n t's  campus, th e  work 
experience p r io r  to  becoming a counselo r in  the V irg in ia  Community 
C ollege System, and in fo rm atio n  on the  p ro fe s s io n a l s ta tu s  of coun­
s e lo r s .
O p era tio n a l D e fin itio n s
For the purpose o f t h i s  s tu d y , the fo llow ing d e f in i t io n s  were
used :
1. Counselor, A fa c u lty  member whose prim ary r e s p o n s ib i l i ty  
may be c a re e r  co u n se lin g , course placem ent, p e rso n a l counseling , 
r e c r u i t in g ,  t e s t in g ,  o r ie n ta t io n ,  f in a n c ia l  a id ,  p lacem ent, s tu d en t 
a c t i v i t i e s ,  v e te ra n s ' a f f a i r s ,  t r a n s c r ip t  a n a ly s is ,  and follow -up 
s tu d ie s .
2. VCCS. The a b b re v ia tio n  fo r  V irg in ia  Community College 
System, a u n if ie d  system  having  23 community c o lleg es  and 30 campuses 
se rv in g  d esig n a ted  reg io n s  o f the s t a t e .
3. Normal Minimum C r i te r ia  C hart fo r  Each F acu lty  Rank (or
C r i te r ia  C h a rt) . The t i t l e  of a c h a r t  in d ic a tin g  th e  requirem ents 
fo r prom otion to  each fa c u lty  rank in  the V irg in ia  Community C ollege 
System accord ing  to  w hether a fa c u lty  member i s  in  (a) Developmental 
S tu d ie s , H um anities, S o c ia l S c ien ces , N atural S ciences, and Math,
(b) S p ec ia liz ed  P ro fe s s io n a l or T echnical A sso c ia te  in  Applied Science 
Degree F ie ld s ,  or (c) N on-associa te  Degree O ccupational F ie ld s  (see  
Appendix A). As can be seen by th e se  c a te g o r ie s , th e re  i s  no s p e c i f i ­
c a tio n  as to  which ca teg o ry  i s  a p p ro p ria te  fo r  co u n se lo rs ; y e t ,  th e  
category  makes a s t r ik in g  d if fe re n c e  in  speed o f  prom otion, s a la ry ,  
and ed u ca tio n  needed fo r  prom otion.
4. Rank. A term  used to  r e f e r  to  four c a te g o rie s  in to  which 
counselo rs in  the V irg in ia  Community College System may f a l l  depending 
on ed u ca tio n  and experience; th e se  c a te g o rie s  a re  In s t r u c to r ,
A s s is ta n t P ro fe sso r , A ssocia te  P ro fe s so r , and P ro fe sso r .
5. P a r t ic ip a t io n  r a te .  A term  used fre q u e n tly  in  the  l i t e r ­
a tu re  on th e  s ta tu s  o f women fa c u lty  in  h igher education  to  d e sc rib e  
the numbers of women in  i n s t i tu t io n s  and departm ents.
6. VCCS Counselor Q u estio n n a ire . The in strum ent used to  
g a th er th e  d a ta  se rv in g  as the b a s is  o f th i s  s tudy  (see Appendix A). 
A nalysis o f  the Data
The p o p u la tio n  o f th is  s tu d y  co n sis ted  o f the male and fem ale 
co u n se lo rs  in  the  V irg in ia  Community College System. There were 86 
male and 48 female counselors in  th e  System durin g  the  time p e rio d  of 
the s tu d y . From th e  popu la tion  o f  134 male and fem ale co u n se lo rs , 
a t o t a l  o f 109 counselo rs  or 81.34% of the  p o p u la tio n  responded to  
the  q u e s tio n n a ire . In  some in s ta n c e s  d a ta  were a v a ila b le  on the
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e n t i r e  p o p u la tio n , b u t in  most in s ta n c e s , on ly  da ta  from th e  respon­
dents were a v a ila b le  fo r  a n a ly s is .  The d a ta  were p re sen ted  in  the 
form o f  p ercen tages and in  contingency ta b le s .  Where a p p ro p ria te , 
F is h e r 's  ex ac t t e s t  was computed to  t e s t  fo r  s ig n if ic a n c e , and Phi 
was u t i l i z e d  to  determ ine the s tre n g th  o f th e  r e la t io n s h ip s .
Summary
In  the  l i t e r a t u r e  concerning h ig h er ed u ca tio n , th e  s ta tu s  o f 
women fa c u l ty  was f re q u e n tly  examined. The u su a l conclusion  found 
in  the  l i t e r a t u r e  was th a t  a p a t te rn  o f d isc r im in a tio n  a g a in s t  women 
e x is te d .  I t  was the purpose o f  th is  study to  a ssess  the  s ta tu s  of 
women counse lo rs  in  the V irg in ia  Community C ollege System in  r e la t io n  
to  p a r t ic ip a t io n  r a t e ,  s a la ry ,  ran k , and p ro fe s s io n a l su p p o rt. I t  
was hy p o th esized  th a t  a p a t te rn  o f d isc r im in a tio n  a g a in s t women 
co u n se lo rs  e x is t s  in  the  V irg in ia  Community C ollege System.
Data fo r a s t a t i s t i c a l  e v a lu a tio n  o f th e  hypotheses were 
o b ta in ed  from the "VCCS Counselor Q u e s tio n n a ire ."  This instrum en t 
was g iven  to  a l l  counselo rs  (134) in  the V irg in ia  Community College 
System during  August 1975; 109 o f the 134 (81.34%) co u n se lo rs  com­
p le te d  and re tu rn e d  th e  in stru m en t.
C hapter 2 co n ta in s  a review  of th e  r e la te d  l i t e r a t u r e ,  and 
the f in d in g s  of th i s  study a re  p resen ted  in  Chapter 3. A summary of 
the s tu d y , the co n c lu s io n s , and recommendations fo r f u r th e r  re sea rch  
fo llow  in  Chapter 4.
C hapter 2 
Review o f  R ela ted  R esearch
The l i t e r a t u r e  on the s t a tu s  of women fac u lty  in  h ig h e r  educa­
t io n  h as  grown a s tro n o m ica lly  s in c e  1970. I t  tends to  f a l l  in to  
four c a te g o r ie s  o r a com bination th e re o f:
1. H is to r ic a l  tre a tm e n ts ,
2. Legal tre a tm e n ts ,
3 . Local campus s tu d ie s  (and o c c a s io n a lly  s tu d ie s  having a 
w ider sam ple), and
4. G eneral trea tm en ts  a ttem p tin g  to  a s se s s  the o v e r a l l  s ta tu s  
o f women fa c u lty  in  h ig h er e d u c a tio n .
To a g re a t  e x te n t, th e  in c re a s in g  volume of l i t e r a t u r e  on 
the s ta tu s  o f women fa c u lty  in  h ig h e r  e d u c a tio n  can be a t t r i b u t e d  to  
the  l e g a l  n e c e s s i ty  fo r  i n s t i t u t i o n s  to  d ev e lo p  a f f i rm a t iv e  a c tio n  
p lan s  and to  th e  n e c e s s ity  to  d e a l  w ith  c h a rg e s  o f sex d is c r im in a tio n  
in  and o u t of c o u r t .  Thus, a  b r i e f  review  o f  th e  f e d e ra l  l e g i s l a t io n  
and e x ec u tiv e  o rd e rs  having a  s ig n i f ic a n t  im pact on the  s ta tu s  of 
women f a c u l ty  in  h ig h e r  e d u c a tio n  w il l  be h e lp f u l  as background fo r  
a rev iew  o f re c e n t  s tu d ie s .
F ed era l l e g i s la t io n  in  1963 and 1964 provided an  im petus fo r
a reexam ination  o f  th e  s ta tu s  o f  women in  o u r  so c ie ty . The Equal Pay
Act o f  1963 re q u ire d  equal pay to  the sexes fo r  equal work bu t
excluded  " a d m in is tra t iv e ,  e x e c u tiv e , and p ro fe s s io n a l  employees"
(Harmon, 1972, p . i v ) . I t  was n o t u n t i l  th e  Education Amendments o f
1972 o f  the  H igher Education A ct th a t  th e  E qual Pay A ct covered
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women fac u lty  in  in s t i tu t io n s  o f h ig h e r  education (C a tl in ,  S ee ley , & 
T a lb u r t t ,  1974, p. 3 ) . This Act p ro h ib i ts  d isc r im in a tio n  in  pay in  
th e  form o f s a la ry  and fr in g e  b e n e f i t s  in  a l l  i n s t i t u t i o n s .  When d i s ­
c rim in a tio n  i s  found, back pay and s a la ry  e q u a liz a tio n  are  considered  
f a i r  r e s t i t u t i o n .  Goals and tim e ta b le s  a re  no t re q u ire d  (C a tlin  e t  
a l . ,  1974).
T i t le  V II o f the C iv il  R ig h ts  Act o f 1964 (amended by the 
Equal Employment O pportunity  Act o f 1972) "has the g r e a te s t  p o te n t ia l  
fo r  s ig n if ic a n t ly  in flu en c in g  fa c u lty  employment p r a c t ic e s  because of 
i t s  broad coverage and enforcem ent powers" (Shulman, 1975, p. 3 ) .
I t  p ro h ib its  d isc r im in a tio n  a t  p u b lic  and p r iv a te  in s t i tu t io n s  of 
h ig h e r education  in  a l l  m a tte rs  r e la te d  to  employment ( e .g . ,  h i r in g ,  
s a la ry ,  frin g e  b e n e f its )  and em phasizes r e c t i fy in g  d isc r im in a tio n  
th a t  has a lread y  occurred  r a th e r  than  programming a f f irm a tiv e  a c t io n ;  
i t  is  only when charges are  b rought a g a in s t an i n s t i t u t i o n  th a t  i t  
must determ ine "e q u ita b le  r e l i e f "  and how i t  can a c t  a f f irm a tiv e ly  
(C a tlin  e t  a l . ,  1974, p . 3 ) . Employers must n o t sim ply d ec la re  they 
do no t d isc r im in a te ; " th e  law i s  concerned w ith  w hether or no t d i s ­
c rim in a tio n  does in  f a c t  occur as a r e s u l t  of the em ployer's personnel 
p ra c tic e s "  (Shulman, 1975, p . 4 7 ). To implement the law, an in d e ­
pendent commission, the Equal Employment O pportunity  Commission, was 
e s ta b lis h e d  (p. 4 ) .
Executive Order 11246 (September 24, 1965) as amended by 
Executive Order 11375 (October 13, 1968) stands ou t from o th e r laws 
r e la t in g  to  fa c u lty  employment because i t  re q u ire s  a  concrete  p lan  
to  c o rre c t in e q u it ie s  and change fu tu re  "employment p ro f i le s "  (C a tlin
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e t  a l . ,  1974, p. 4 ) .  The Governor o f V irg in ia , fo r  example, ordered 
in  Executive Order Number One th a t
Every s ta te  agency w ith  tw enty or more fu ll- t im e  employees 
w il l  have a w r i t te n  a f f irm a tiv e  a c t io n  p lan  for eq u a l employ­
ment o p p o rtu n ity . S ta te  agencies w ith  le s s  than tw enty f u l l ­
time employees w il l  c e r t i f y  in  w r itin g  to  the S ta te  Equal 
Employment O pportunity  C oord inato r th a t  they are  in  compliance 
w ith the p o l ic ie s  and p r a c t ic e s  o u tlin e d  in  Executive Order 
Number One ("Commonwealth o f V irg in ia ,"  1974, n .p . ) .
"All in s t i t u t i o n s  having a fe d e ra l c o n tra c t  o f $10,000 or 
more must agree to  ab ide by the O rd er,"  and those  having "50 employees 
and $50,000 or more in  fe d e ra l c o n tra c ts "  m ust meet the Department of 
L a b o r 's  a f f irm a tiv e  a c tio n  requ irem en ts  to  comply w ith the Order 
(Shulman, 1975, p . 8 ) .  A ffirm a tiv e  ac tio n  must be taken to  ensure 
th a t  women a p p lic a n ts  are employed w ithout re g a rd  to th e i r  sex  (C a tlin  
e t  a l . ,  1974, p . 1 ) .  The Order fu r th e r  re q u ire s  th a t  em ployers should 
t r e a t  employees w ith o u t regard  to  sex in  the a re a s  o f "upgrad ing , 
dem otion or t r a n s f e r ,  rec ru itm en t o r re c ru itm e n t a d v e r t is in g , la y o ff  
or te rm in a tio n , r a t e  o f pay or o th e r  forms o f compensation" (p . 1 ).
A ffirm ative  a c tio n  re q u ire s  i n s t i t u t i o n s  o f h ig h e r education  
to  tak e  an a s s e r t iv e  ro le  in  employing women. " U ti l iz a t io n "  s tu d ie s  
to  determ ine where " u n d e ru ti l iz a t io n "  has occu rred  must be made 
(C a tl in  e t  a l . ,  1974, p . 2 ), Then, "goals and tim e tab le s"  must be s e t 
to  extend employment o p p o r tu n it ie s  to  women (p . 2 ) . A ffirm a tiv e  
a c t io n  is  aimed a t  r e s u l t s ,  b u t i t  i s  g o a ls , n o t quo tas, th a t  are 
im portan t to work fo r  " in  good f a i t h " ;  quo tas could " d i lu te  standards"
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and cause d isc r im in a tio n  ’’through the  p r e f e r e n t ia l  h ir in g  o f u n q u a li­
f ie d  in d iv id u a ls"  (p. 17).
Sandler in  1970 suggested th a t  women who were d isc r im in a ted  
a g a in s t could  f i l e  com plaints a g a in s t  u n iv e r s i t i e s  through th e  p ro ­
v is io n s  o f  Executive O rder 11246 (amended by Executive Order 11375); 
th is  su g g estio n  i s  co n sid e red  to  have been extrem ely  in f lu e n t ia l  
(R oberts, 1974, p. 1 ) . Between 1970 and 1973, approxim ately 350 
u n iv e r s i t ie s  were accused of d isc r im in a tin g  a g a in s t  women u s in g  the  
Executive Order as a le g a l  b a s is  fo r  charges (p . 1 ). Although some 
in v e s tig a tio n s  bore o u t the charges, no fe d e ra l  funds were den ied ; 
not one u n iv e r s i ty  had i t s  funds more than  tem p o ra rily  cu t o f f  in  
s p i te  o f th e  f a c t  th a t  the Executive Order sug g ests  c o n tra c t c a n c e l­
la t io n  (p . 1 ) . In  any ca se , growing concern abou t and study  o f the 
s ta tu s  o f women fa c u lty  has been th e  r e s u l t  o f  the Executive Order 
sin ce  many in s t i t u t i o n s  have been faced  w ith  charges of sex d i s ­
c r im in a tio n  and a lso  have had to  develop a f f irm a tiv e  a c tio n  p la n s .
The most re c e n t  o f  fe d e ra l laws " a v a ila b le  to  agg rieved  
fa c u lty ” i s  T i t l e  IX o f the E ducation Amendments o f 1972 (Shulman, 
1975, p. 13). I t s  aim i s  to  ensure  n o n d isc rim in a tio n  on the  b a s is  o f 
sex fo r  s tu d en ts  and fa c u lty  in  i n s t i t u t i o n s  o f h ig h er ed u ca tio n  
re c e iv in g  fe d e ra l a id  (p . 13). R ather than  c u t t in g  o ff  f e d e ra l  a id  to 
the i n s t i t u t i o n  as a whole as suggested  in  E xecutive Order 11246 as 
amended, a id  may be suspended fo r  the p a r t ic u la r  a c t iv i ty  in  which 
d isc r im in a tio n  i s  found (p . 14). And, an o th er d is t in c t io n  o f  T i t l e  IX 
from the Executive O rder 11246 (as amended) i s  th a t  in s t i t u t i o n s  must 
p rov ide  a "g rievance procedure to  p ro cess  com plaints of T i t l e  IX
15
v io la t io n s "  (p. 14). The O ffice  o f C iv il  R igh ts re c e iv e s  com plaints 
o f v io la t io n s ,  p re fe ra b ly  a f t e r  a lo c a l g rievance procedure has been 
u t i l i z e d  (p . 14).
I f  i t  were no t fo r  the  l e g i s la t io n  j u s t  review ed, i t  i s  
l ik e ly  th a t  s tu d ie s  o f the s ta tu s  o f women fa c u lty  in  h ig h e r  educa­
t io n  would be sparse  as  i n s t i tu t io n s  would n o t have had as g re a t  a 
need to  conduct them. This study w i l l  be concerned w ith  the way 
women fa c u lty  compare to  men fa c u lty  on the  s e le c te d  v a r ia b le s  of 
p a r t ic ip a t io n  r a te  (numbers o f women), s a la ry ,  rank , and p ro fe s ­
s io n a l su p p o rt.
The s tu d ie s  o f the  s ta tu s  of women fa c u lty  vary in  ex te n t 
o f  in v e s t ig a t io n ,  bu t taken  to g e th e r they prov ide  a " s ig n if ic a n t"  
assessm ent o f the s ta tu s  o f academic women; a p a t te rn  o f d isc r im in a ­
t io n  a g a in s t  women i s  c le a r  to  Robinson (1971, p. 1) who has review ed 
42 s tu d ie s  on the s ta tu s  o f academic women. She su g g ests  th a t  th e  
v a l id i ty  o f the fin d in g s  o f  s tu d ie s  i s  supported  by cases  won 
a g a in s t in s t i t u t i o n s  o f h ig h e r  education  by women on form al charges 
o f sex d isc r im in a tio n  (p . 1 ) . Those who deny sex d isc r im in a tio n  e i th e r  
do not know about the "w ell documented s tu d ie s "  o r wish to  p e rp e tu a te  
a system in  which "only  w h ite  males a re  regarded  as f i t  fo r  advance­
ment in  academic employment" (R oberts, 1974, p. 1 ).
Evidence of a " d isp ro p o r tio n a te ly  low" number o f women fa c u lty  
has been used as the " b a s is  o f  s u its "  charg ing  d isc r im in a tio n  on th e  
b a s is  o f  sex a g a in s t over 200 u n iv e r s i t ie s  ("Study o f the  S ta tu s ,"
1971, p . 2 3 ). The American A sso c ia tio n  o f U n iv e rs ity  Women (AAUW) 
in  a study  "Campus 1970: Where Do Women S tand?", contends th a t
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women a re  underrepresen ted  a t  a l l  p o in ts  in  h ig h e r  e d u ca tio n --  
f a c u l ty ,  s tu d e n ts ,  t r u s t e e s ,  and a d m in is t ra t io n  ("Report on the S ta tu s  
of Women a t  Duquesne," 1973, p. 8 ) .  One c o n t r ib u t in g  fa c to r  to  a low 
p a r t i c ip a t i o n  r a te  i s  d isc r im in a t io n  in  h i r in g ;  the  N ational 
O rgan iza tion  for Women has documented th a t  women a re  the " l a s t  h i re d "  
in  u n i v e r s i t i e s  and have taken numerous i n s t i t u t i o n s  to court w ith  
the a id  o f  the Women's Equity A ction  League charg ing  sex d isc r im in a ­
t io n  in  h i r in g  (Cohen, Lombardi, & Brawer, 1975, p. 38).
In  a study by Simpson (1968) on employing a g e n ts '  a t t i t u d e s  
toward academic women in  h igher ed u ca tio n , i t  was d iscovered  th a t  
female cand ida tes  fo r  fa cu lty  p o s i t io n s  w ith q u a l i f i c a t i o n s  equal 
to  those  o f  male cand ida tes  were f req u en tly  d isc r im in a te d  a g a in s t .  
There was a "h igher degree o f p re fe ren ce  fo r  the  equal male cand ida tes  
than fo r  the equal female c a n d id a te s" ;  employing agen ts  d isp layed  
d isc r im in a to ry  a t t i t u d e s  toward the  female can d id a tes  (Simpson,
1968, pp. 99-100). R ela ted  to  t h i s  study was a s tudy  made a t  Ind iana 
U n iv e rs i ty ,  Bloomington, Ind iana , in  which a t t i t u d e s  o f  chairmen 
and deans were surveyed: 34 favored h i r in g  women, 2 disapproved,
and " s i x  had re se rv a t io n s "  ("Study o f the S t a tu s , "  1971, p. 24).
A respondent in  the study re p o rted  th a t  " I t  i s  a d e f i n i t e  po licy  o f  
the chairman of the .________ Department no t to  h i r e  any woman i n s t r u c ­
to r ,  however q u a l i f i e d  (whether s in g le  or m arried )"  (p. 25). In  a 
study o f  Woodrow Wilson Fellows o f 1958 and 1959, Henderson found 
th a t  males had rece iv ed  three times as many i n i t i a l  job o f fe r s  and 
secured p o s i t io n s  they p re fe r re d  more o f te n  than  d id  women 
(Robinson, 1971, p. 2 ) .
The p a r t i c ip a t i o n  r a te  o f women as facu lty  in  i n s t i t u t i o n s  
of h ig h e r  education in  the United S ta te s  d e te r io ra te d  between 1930 
and 1970 ("Report on the  S ta tus  of Women a t  the U n iv e rs i ty  of 
Washington," 1970, n . p . ) .  The percen tage  of female f a c u l ty  and 
a d m in is t ra to rs  a c tu a l ly  d ec lined ; in  1940, 28% of h ig h e r  education 
facu lty  and a d m in is t ra to rs  were women compared with 22% in  1960 
(Harmon, 1972, p. 5 ) .  In p r e s t ig io u s  u n iv e r s i t i e s  in  1960, women 
c o n s t i tu te d  only 10% o f  the fa c u l ty  and a d m in is t ra to rs  (p. 5). The 
1975 American A sso c ia t io n  of U n iv e rs i ty  P ro fesso rs  (AAUP) study 
found th e  p a r t i c ip a t io n  r a te  of women on f a c u l t ie s  to  be 23%, a 
n e g l ig ib le  improvement s ince  1960 and a s ig n i f i c a n t ly  lower p e r ­
centage compared to  28% in  1940 ("Two S te p s ,"  1975, p . 122).
In  a study o f  the  s ta tu s  o f  women in  h igher ed u ca tio n  in  
New J e r s e y ,  i t  was found th a t  the  p a r t i c ip a t io n  r a t e  o f  22.1% in  
New J e r s e y  in 1970 to  1971 was no t up to  the nationwide r a t e  of 
1955 o f  23% ("New J e r s e y ,"  1972, p. 3 ) .  G enerally , the  p a r t i c i ­
pa tion  r a t e s  were found to  be low though they were much h igher in 
2 -year c o l le g e s  than  in  4 -year c o l le g e s  as i s  dem onstrated in  
Table 1.
In  another s tu d y , women were found to  have a  h ig h e r  p a r t i ­
c ip a t io n  r a te  in 2 -y e a r  c o l leg es  (34.57o) than in  4 -y e a r  co lleges  
(29.9%) ("The S ta tu s  o f Women," 1972, p. 44). And, f i n a l l y ,  in 
an a r t i c l e  a s s e r t in g  t h a t  the h ig h e s t  percentage o f women facu lty  
i s  lo c a te d  in  2 -year i n s t i t u t i o n s ,  ano ther  s e t  of p a r t i c ip a t io n  
r a t e s  i s  given: Women re p re se n t  25.6% of the fa c u l ty  a t  2-year
c o l le g e s ,  22.7% a t  4 -y ea r  c o l le g e s ,  and 14.8% a t  u n i v e r s i t i e s
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Table 1
New J e rs e y  P a r t i c ip a t i o n  Rate of Women and 
1955 Nationwide P a r t i c ip a t i o n  Rate
I n s t i t u t i o n 1970 -1971 1971 -1972 1955
N ation­
wide
0 0
F u l l -  . 
time
0 0
All
fa c u l ty
<%>
F u l l ­
time
($>
A ll
f a c u l ty
0 0
A ll  i n s t i t u t i o n s 19.9 22.1 22.5 23.9 23.0
T e a c h e r / s ta te •
c o lleg es 30.5 30.1 . 31.2 31.1 .42.7
L ib e ra l  a r t s
c o l le g e s 21.8 19.7 22.1 18.9 34.7
Jun io r  c o l le g e s 37.9 36.9 37.2 34.2 32.0
U n iv e r s i t i e s 14 .1 14.6 18.8 18.8 17.4
T heolog ica l
schools 8 .3 9.8 8 .3 9.8 18.5
P ro fe s s io n a l
schools 6 .8 7.3 15.8
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("H ighest P e rc e n ta g e ,"  1970, p. 5 ) .  Though these  r a t e s  do n o t  i n d i ­
c a te  a very  la rg e  gap in  percen tages  between 2 -y ea r  and 4 -year  
c o l le g e s ,  they  s t i l l  i n d ic a te  a d i f f e r e n c e .  The d a ta  provided by the 
V irg in ia  Community C ollege System f o r  the  1975 AAUP fa c u l ty  s tudy 
in d ic a te  t h a t  women c o n s t i t u t e  27% o f  the f a c u l ty  systemwide ("Two 
S te p s ,"  1975, p. 181). This percen tage  corresponds more c lo s e ly  w ith  
the  f in d in g s  o f  the  aforem entioned s tudy  in d ic a t in g  th a t  women a re  
25.6% o f  the  f a c u l ty  a t  2 -y ea r  c o l le g e s  than w ith  the C ity  
U n iv e rs i ty  o f  New York s tudy f in d in g s  t h a t  women a re  34.5% of the  
f a c u l ty  o f th e  2 -year  c o l le g e s .
The e x is te n c e  of a low p a r t i c i p a t i o n  r a t e  i s  f u r th e r  under­
scored  by f in d in g s  in  the  U n iv e rs i ty  o f  Washington s tu d y ; of 100 
departm ents ,  sch o o ls ,  and f a c u l t i e s  l i s t e d  s e p a ra te ly  in  a l i s t  
provided by the P ro v o s t ,  over 50% have no women on the  f a c u l ty  and 
only th re e  have more women than  men—home economics, women's p h y s ic a l  
ed u ca t io n ,  and n u rs in g  ("Report on the  S ta tu s  of Women a t  the 
U n iv e rs i ty  o f  W ashington," 1970, n . p . ) .  This study concluded th a t  
women a re  n o t  h i r e d  p ro p o r t io n a te ly  to  t h e i r  a v a i l a b i l i t y .
The p a r t i c i p a t i o n  r a t e  fo r  women'is h ig h e r  in  f i e ld s  g e n e ra l ly  
cons ide red  dominated by women, and employing agen ts  fo r  th ese  f i e l d s  
show le s s  d is c r im in a to ry  a t t i t u d e s  toward women can d id a te s  than agen ts  
fo r  those  f i e l d s  t y p i c a l l y  h i r i n g  few women (Simpson, 1968, p. 103). 
The p a r t i c i p a t i o n  r a t e  f o r  women has been found to  be h ig h er  in  p ro ­
p o r t io n  to  th e  number o f  female s tu d e n ts  an i n s t i t u t i o n  h as ;  the 
g r e a te r  the  number o f  female s tu d e n ts ,  the g r e a te r  the number o f  
female f a c u l ty  (Harmon, 1972, p . v i i i ) . "Women's c o l le g e s  have a
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f a r  g r e a te r  p roportion  of women on th e i r  f a c u l t i e s "  (Robinson, 1973, 
p. 203).
A f te r  s tudying 125 campus r e p o r t s ,  Robinson (1973) concluded 
th a t  women a re  employed a t  r a t e s  "lower than t h e i r  p roportion  o f 
earned degrees in  r e sp e c t iv e  f i e ld s "  (p. 207). In  a d d i t io n ,  women 
a re  u nderrep resen ted  in  f i e ld s  in  which a s ig n i f i c a n t  number earn  
degrees and in  those in  which they a re  " r e l a t i v e l y  scarce"  ( " e .g . ,  
psychology and p h y s ics ,  r e sp e c t iv e ly " )  (Robinson, 1973, p. 207).
In summary, the l i t e r a t u r e  in d ic a te s  th a t  the p a r t i c ip a t i o n  r a te  for  
women on f a c u l t i e s  in  i n s t i t u t i o n s  o f  h ig h er  education  i s  r a th e r  
low and th a t  i t  has n o t been improving in  r e c e n t  decades.
Women fa c u l ty  face se r io u s  problems w ith  regard  to  s a la ry ;  
they do n o t  re ce iv e  equal pay fo r  equal work ("The S ta tu s  o f Women," 
1972, p. 59 ) .  Bayer and A s t in  found in  a s tudy o f  science d o c to ra te s  
in  teach in g  th a t  women had s ig n i f i c a n t ly  lower s a la r i e s  i n i t i a l l y  and 
in  l a t e r  p o s i t io n s  in  a l l  f i e l d  s p e c i a l t i e s ,  work s e t t i n g s ,  and 
academic ranks (Robinson, 1971, p. 8 ) .  The f a c t  th a t  women fa c u l ty  
earn  l e s s  than  men has been a t t r i b u t e d  to  the p r a c t ic e  of h i r in g  women 
with equal q u a l i f i c a t i o n s  to  men a t  lower s a l a r i e s  ("The S ta tu s  of 
Women," 1972, p. 4 ) .
Robinson (1973) p o in ts  out t h a t  n a t io n a l  s tu d ie s  have i n d i ­
ca ted  th a t  women fa c u l ty  g e n e ra l ly  earn  l e s s  than men and th a t  a 
review of i n s t i t u t i o n a l  s tu d ie s  "supports  t h i s  n a t io n a l  trend"
(p. 220). In a n a t io n a l  study o f  Bayer and A s t in  (as re p o r ted  in  
C a t l in  e t  a l . ,  1974), 60,000 fa c u l ty  from 300 r e p re s e n ta t iv e  i n s t i t u ­
t io n s  were sampled. Males and females were matched w ith  regard  to
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degrees h e ld ,  years o f  employment, p u b l ic a t io n s ,  re se a rc h  i n t e r e s t s ,  
and f i e ld s  of s p e c i a l i z a t io n ;  females were found to  be more l i k e l y  
to  have lower s a la r ie s  (p .  8 ) .
Peterson , in  an address  to  a 1972 American Council on 
Education Conference, r e p o r te d  th a t  women facu lty  were 2 1/2 tim es 
l e s s  l i k e l y  to earn $10,000. or more than men f a c u l ty  (C a tl in  e t  a l . ,  
1974, p. 8 ) .  Henderson ( c i te d  by Robinson, 1971) found th a t  women 
w ith  d o c to ra te s  and e q u a l  experience and o ther q u a l i f i c a t io n s  teach ing  
the  same courses re c e iv e d  lower s a l a r i e s  than t h e i r  male c o u n te rp a r ts .  
Simon and Rosenthal and Simon, C la rk ,  and Galway concur with 
H enderson 's  r e s u l t s ;  th ey  have found women averag ing  $700. l e s s  p e r  
y e a r  than th e i r  male c o u n te rp a r ts  ( c i t e d  in Robinson, 1971, p. 8 ) .
I n s t i t u t i o n a l  s tu d ie s  dea l w ith  sa lary  f re q u e n t ly ;  i t  has  
become an important in d ex  o f the s t a t u s  of women i n  h igher ed u ca tio n  
(Robinson, 1971, p. 9) . The s tu d ie s  provide the  most s t r ik in g  and 
comprehensive evidence o f  d isc r im in a t io n  in  s a la ry  a v a i la b le .  In  an 
i n s t i t u t i o n a l  study a t  Columbia U n iv e rs i ty ,  th e re  was a d i f fe re n c e  
in  average compensation by sex (with males favored) o f  $5,648. fo r  
f u l l  p ro fe s so rs ,  $2,721. fo r  a s s o c ia te  p ro fe s so rs ,  and $1,765. fo r  
a s s i s t a n t  p ro fesso rs  (p .  8 ) .  At Kansas S ta te  T e ach e rs ' C ollege , the 
l a r g e s t  gap in  one departm ent was $2,084. in  fav o r  o f  males (p . 9 ) .  
Women fa c u l ty  were found to  rece ive  sm aller d o l l a r  amounts and p e r ­
centage r a i s e s  and were h i re d  a t  a lower average s a la r y  fo r  t h e i r  
rank than men (p. 9 ) .  Average s a l a r i e s  showed some r a th e r  wide gaps 
between the sexes (see Table 2) ("Report One," 1970, p. 3). These 
s a l a r i e s  a re  shown on a  9-month b a s is  and include department heads
Table 2
Average Salary  by Sex a t  Kansas 
S ta te  T eachersT College
Sex Number Salary
($)
I n s t r u c to r s
Male 32 7,847
Female 22 7,005
A s s is ta n t  p ro fe s so rs
Male 91 9,423
Female 36 8,341
A sso c ia te  p ro fe s so rs
Male 70 10,664
Female 19 10,029
P ro fe s so rs
Male 39 13,053
Female 4 11,282
Note. “'Report One of the  Committee on th e  
S ta tu s  of Women," 1970, p . 3.
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and a l l  academic departments (p. 3).
Women’s median pay a t  th e  U n iv e rs i ty  of Minnesota has been 
shown to  be 32% l e s s  than men's median pay (with a range by d iv is ions  
o f  7% to 57% l e s s )  (Robinson, 1971, p. 9 ) .  At the U n iv e rs i ty  of 
Washington, women have been found to  earn 73% of the average male 
s a la ry  (p. 9 ) .
At th e  U n ivers ity  of Oregon, women fa c u l ty  are  rep o r ted  to 
have received  l e s s  pay a t  every rank with a $2,081. d i f f e r e n t i a l  a t  
th e  p ro fesso r  rank being the  l a r g e s t  d iscrepancy  (Robinson, 1971, 
p . 9 ) .  U n ivers ity -w ide , females earned $2,611. le s s  than  males; 
however, women could "expect to  earn $4,460 le s s "  in  th e  College of 
L ib e ra l  Arts and "$1,667 le s s  in  th e  p ro fe s s io n a l  schoo ls"  (p. 9).
When c o n t r o l l in g  fo r  type  of appointment, rank, d iv is io n ,  
le v e l  of ed u ca tio n ,  and experience , and s u b je c t in g  th ese  fac to rs  and 
sex to  a " l e a s t  squares"  a n a ly s is  using "both  the s t r a i g h t  monthly 
s a la ry  and the  logarithm  o f  s a la ry  as the dependent v a r i a b l e , "  a woman 
a t  the U n iv ers i ty  of Indiana "eq u iv a len t to  a man in  terms of a l l  o th e r  
v a r ia b le s  inc luded  in  the  r e g re s s io n  equa tion  could expect to  earn 
$100. per month l e s s  than a man" (Robinson, 1971, p. 9 ) .  A 
U n iv e rs ity  of I l l i n o i s  study run  s im i la r ly  to  the U n iv e rs i ty  of 
Ind iana  study found the  male mean s a la ry  h ig h er  than th e  female mean 
s a la ry (p .  9 ) .
At th e  U n iv ers i ty  of Colorado in  Boulder, i t  was discovered 
th a t  d isc re p a n c ie s  e x i s t  between sexes a t  comparable ran k s .  The " s i z e  
o f  the  d iscrepancy  in  favor o f  th e  men in c reased  with rank" (Robinson, 
1971, p. 9).
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Some unusually  h igh d isc rep an c ie s  have been found a t  Duquesne 
U n iv e rs i ty  in  ad d i t io n  to  the o v e r a l l  d iscrepancy  in  fa v o r  of men. In  
one departm ent, a woman w ith  i d e n t i c a l  c r e d e n t ia l s  to a man earned 
$3,000. l e s s  ("Report on the S ta tu s  o f Women a t  Duquesne," 1973, 
p . 83). The d if fe re n c e  between the  h ig h e s t  pa id  f u l l  p ro fe s so r  in  the  
u n iv e r s i ty  (a man) and the lowest pa id  f u l l  p ro fesso r  (a woman) was 
$10,400. (p . 83).
A f a c to r  causing an average of 17% l e s s  pay fo r  women fa cu lty  
i s  sa la ry  d i f f e r e n t i a l s  between males and females w ith in  ranks (G a tl in  
e t  a l . ,  1974, p. 9 ) .  D i f f e r e n t i a l s  can be explained  a t  l e a s t  in  p a r t  
by d isc r im in a t io n  (Bayer & A s t in ,  1975). They are  i l l u s t r a t e d  by the 
d a ta  from the U n ive rs ity  of Washington (see Table 3),
Ind iana  U n ivers i ty  e s ta b l i s h e d  in  a lo c a l  study t h a t  men w ith  
the  same rank  in  the same department a re  pa id  more than women ("Study 
o f  the S ta tu s , "  1971, p. 35). In  the  study conducted by the 
economics department in  1968, women were rece iv in g  $98.19 le s s  per 
month than t h e i r  male c o u n te rp a r ts .  The 1971 i n s t i t u t i o n a l  study 
revea led  th a t  women made $130.53 l e s s  per month than men in  the same 
f i e l d  w ith  equal q u a l i f i c a t i o n s ; men were favored in  20 o f  25 matches 
examined (p. 41). Women were paid  l e s s  in  many cases because a dean 
o r  department chairman perceived  t h e i r  "need" as le ss  than  men (p. 4 1 ) .  
The s iz e  o f  d iscrepancy  o f  s a la ry  by rank in  the  25 matched se ts  i s  
demonstrated in  the Ind iana  U n iv e rs i ty  i n s t i t u t i o n a l  d a ta  (see 
Table 4 ) .  Married women with n onfacu lty  spouses earned $114. le ss  
per month than s in g le  women fa c u l ty  (p. 43).
In  the i n s t i t u t i o n a l  study a t  the C ity  U n iv ers ity  of New
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Table 3
Monthly Salary  of F a c u lty  a t  th e  U niversity  
of Washington (UW)
Rank Men Women
Mean Aver­ Mean P er­ Aver­
s a la r y age sa la ry cent age
($) years ($) of years
UW male UW
sa la ry
Full  p ro fe s so r 2 ,068.86 16 1,688.52 82 20
A ssocia te  p ro fe sso r 1 ,500.08 12 1,336.39 89 19
A ss is ta n t  p ro fe s so r 1 ,237.68 5 1,164.88 94 8
I n s t ru c to r 1 ,137.48 3 865.66 76 5
Lecturer 1 ,133.22 8 1,025.31 90 9
All academic personnel 1 ,265.65 929.98 73
Teaching f a c u l ty 1 ,607.50 11 1,181.36 73 11
Deans 2 ,534.21 2,167.00 86
Deaprtment chairmen 2,272.40 1,821.66 80
3
Inc ludes  f a c u l ty ,  su b fa c u l ty ,  and a d m in is t ra t io n .  
N ote . Data from "Report on the S ta tu s  of Women a t  the  
U n iv e rs i ty  o f W ashington," 1970, n .p .
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Table 4
Average Surplus o f Male S a la r ie s  over Female 
S a la r ie s  of Matched Sets in  1969 a t  
Ind iana  U n ive rs ity
Rank Number o f  
matched s e t s
Average
monthly
d isc repancy
P ro fesso r 7 101.50
A ssoc ia te  p ro fe s so r 4 154.00
A s s is ta n t  p ro fe s so r 14 136.10
T o ta l 25 130.53
N ote . Data from "Study of th e  S ta tu s , "  
1971, p . 42.
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York, i t  i s  re p o r te d  th a t  women a re  h i re d  a t  lower s a l a r i e s  than men 
w ith  comparable q u a l i f i c a t i o n s  ("The S ta tu s  of Women," 1972, p. 59 ) .  
For example, new female a s s o c ia te  p ro fe s so rs  a t  sen io r  c o l le g e s  fo r  
1971-1972 were pa id  an average o f  $1,320. l e s s  per y ea r  than males in  
the same rank , and new women in s t r u c to r s  rece ived  an average o f 
$2,838, le s s  per y ea r  than new male i n s t r u c to r s  (p. 59). O vera ll ,  
the  f a l l  1971 s a la ry  d a ta  showed women's s a l a r i e s  to be in  each 
rank "weighted toward the bottom" w hile  men's s a l a r i e s  were "skewed 
toward the h ig h e r  s a la ry  s tep s"  (p. 56 ) . Women in  the community 
c o l leg es  were pa id  lower s a l a r i e s  than men; 9.3% o f  the men and 3.2% 
o f the women earned a maximum sa la ry  and 30% of the men compared to  
49% o f  the women were in  the lowest s a la ry  s tep s  (p. 59) .
The AAUP re p o r t  on the s ta tu s  o f  the academic p ro fe s s io n  f o r  
1974-1975 in d ic a te s  t h a t  "women rece iv e  lower compensation a t  a l l  
ran k s—17.5% lower on the average" ("Two S te p s ,"  1975, p. 118). When 
w ith in -ran k  d i f f e re n c e s  a re  analyzed between the sexes , women are  
found to  earn  4.5% l e s s ,  on the average , than men (p. 118). The 
s in g le  rank having the g r e a t e s t  percen t d if fe re n c e  was p ro fe s so r  
(8.47® d if fe re n c e )  (p. 118). "Women a s s o c ia te  and a s s i s t a n t  p ro fe s so rs  
in  pub lic  two-year c o l le g e s  rece iv e  v i r t u a l l y  the same compensation 
as men" (p. 123); in  the V irg in ia  Community College System, the 
comparisons between men and women in d ic a te  th a t  women re ce iv e  lower 
s a l a r i e s  than men in  every rank bu t t h a t  o f  a s so c ia te  p ro fe s so r  b u t  
th a t  these lower s a l a r i e s  do no t come near  the n a t io n a l  17.5% lower 
female average (p. 181) (see  Table 5 ) .
An unusual s i t u a t i o n  th a t  punc tua tes  s a la ry  in e q u i ty  i s
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Table 5
V irg in ia  Community C ollege System 
Average Compensation 
fo r  1975a
Sex P ro fesso r A ssoc ia te A s s is ta n t I n s t r u c t o r
• p ro fe s so r p ro fe s so r
Male 17,200 14,700 12,800 10,800
Female 16,900 14,700 12,400 10,400
g
In  d o l l a r s  rounded to  n e a re s t  one hundred. 
Note. Data from "Two S te p s ,"  1975, p .  181.
/
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found a t  Connecticut C o llege . Though a women's co l leg e  u n t i l  1969, 
having women fa c u l ty  who were b e t t e r  q u a l i f i e d  in  terms o f experience 
and number hold ing  the d o c to ra l  degree than men, males were repo rted  
to  rece iv e  h ig h er  pay in  every  rank (Robinson, 1971, p. 8 ) .
The l i t e r a t u r e  on s a la ry  o f  fa c u l ty  s u b s ta n t ia te s  d isc r im in a ­
t io n  a g a in s t  women. As B reck in ridge  (1933) pu ts  i t ,  women's wages
and earn ings  "have been and a re  low" and
D if fe re n t  s c a le s  o f  pay u su a lly  e x i s t  fo r  s o -c a l le d  women's
and men's jo b s ,  and d i f f e r e n t  s c a le s  o f pay o f te n  e x i s t  for
in d iv id u a l  men and women when the o ccupa tiona l  equipment i s  
a l ik e  and the q u a l i t y  and volume o f work s u b s ta n t i a l ly  
i d e n t i c a l . (p . 215).
F lexner  (1971) in  "Women's R ig h ts—U nfinished Business" p o in ts  out
t h a t  the m a jo r i ty  of women earn  l e s s  than men and thus a re  "bunched
a t  the lower end o f the wage sca le "  (p. 10).
In  a study o f problem a reas  of employment th a t  women fa c u l ty  
considered  to  be c r i t i c a l ,  the to p - ra te d  one was unequal pay when 
e q u a lly  q u a l i f i e d  (64%); a  c lo se  second, however, was promotion 
p r a c t ic e s  and in eq u ity  in  advancement o p p o r tu n i t ie s  (61%) (Ingram, 
1973, n . p . ) .  This p e rc e p t io n  th a t  rank fo r  women is  an a rea  of
d isc r im in a t io n  i s  very ac c u ra te  as shown by Bayer in  a n a t io n a l  study
conducted in  1969. While n a t io n a l ly  16.3% of a l l  men c o lleg e  and 
u n iv e r s i ty  f a c u l ty  were found to  be i n s t r u c to r s ,  28.2% a s s i s t a n t  
p ro fe s so r s ,  21.9% a s s o c ia te  p ro fe s s o r s ,  and 24.5%> f u l l  p ro fe s so r s ,  
34.8%, of women co lleg e  and u n iv e r s i ty  fa c u l ty  were found to  be 
i n s t r u c t o r s ,  28.7% a s s i s t a n t  p ro fe s s o r s ,  15.7% a s so c ia te  p ro fe s so r s ,
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and 9.4% p ro fesso rs  (Bayer, 1970, p. 13). I t  i s  re a d i ly  seen th a t  
women a re  c lu s te re d  in  the lower ranks w ith  63.5% while men have only 
34.5% in  the lower ranks;  on the  o th e r  hand, n e a r ly  h a l f ,  46.4% of 
the men are  found i n  two top ranks  while only 25.1% of the women a re .  
Harmon (1972) observes  th a t  s tu d ie s  show women to  be concen tra ted  
in  the  lower ranks and c i t e s  S and le r  as r e p o r t in g  th a t  men and women 
having 20 years o r  more academic experience and d o c to ra te s  d i f f e r  
g r e a t ly  in  rank o b ta in ed  (p. i x ) . Bernard (1964) found the academic 
rank o f women " i n f e r i o r  to t h a t  o f  men in  a l l  k inds  of i n s t i t u t i o n s "  
(p. 180). A U n iv e rs i ty  of W isconsin study found women in  g r e a te s t  
numbers in  the low est rank s tu d ie d ,  th a t  o f  a s s i s t a n t  p ro fe s so r  
(Van Dyk & Freeman, 1973, p. 1 2 ) .  Only 26% of the women fa c u l ty  had 
the rank  of f u l l  p ro fe s s o r ,  and t h i s  26% tended to  be found m ostly 
in  t r a d i t i o n a l l y  women’s f i e ld s  (p . 12). When the p o s i t io n  o f fa cu lty  
women o f  1959-1960 i s  compared w ith  th a t  o f  1971-1972, one f in d s  the 
percen tage of women in  upper ranks has decreased  while the percentage 
in  the  lower ranks o f  i n s t r u c to r  and l e c t u r e r  has increased  sharp ly  
(R oberts ,  1974, p . 1 ) .  The N a t io n a l  Education A sso c ia tio n  s t a t i s t i c s  
c i t e d  in  the 1973 Carnegie Commission study fo r  t h i s  1959-1972 period 
i l l u s t r a t e  the p o s i t io n  of women fa c u l ty  to  be on the in c rease  in  the 
lower ranks (see Table 6).
Robinson (1973) ta b u la te d  da ta  from 50 i n s t i t u t i o n a l  s tu d ie s  
covering  68 co ed u ca tio n a l schools  on rank and found women c o n s is te n t ly  
comprising " le s s  than  ten  p e rc e n t  of the f u l l  p ro fe s so rs  ( fo rty -tw o  
o f  f i f t y  r e p o r ts )"  (pp. 208-209). In 46 o f 50 r e p o r t s ,  women he ld  
20% or le s s  of a l l  a s so c ia te  p ro fe s s o r s h ip s ,  10% or le s s  o f  a s s i s t a n t
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Table 6
P ercen tage of Women In  Ranks N a tio n a l ly
Rank 1959- 1965- 1971-
1960 1966 1972
(%) (%) (%)
A ll  ranks 19.1 18.4 19.0
P ro fe s so r 9 .9 8.7 8.6
A sso c ia te  p ro fe s so r 17.5 15.1 14.6
A s s i s ta n t  p ro fe s so r 21.7 19.4 20.7.
I n s t r u c t o r 29.3 32.5 39.4
Note. Data from Carnegie Commission, 1973, p . 111.
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p ro fe s so r sh ip s  in  14 r e p o r t s ,  and as much as 30% in  only one case , 
w hile  th e  i n s t r u c to r  rank  varied  g r e a t ly  with women comprising over 
507® of th e  i n s t r u c t o r  rank  in  3 o f  50 cases and l e s s  than 107® in  6 
ca se s .  Her f in d in g s  su p p o rt  h e r  e a r l i e r  p ro p o s i t io n  th a t  th e re  seems 
to  be a " f ix ed  c e i l i n g  on women's p a r t i c ip a t i o n  in  the upper th re e  
ranks" (Robinson, 1971, p. 4 ) .
F ac to rs  c o n t r ib u t in g  to  th e  low rank s t a t u s  of women a re  t h e i r  
i n i t i a l  l e v e l s  of appointment and subsequent r a t e s  of promotion 
(Robinson, 1971, p. 6 ) .  Henderson, Simon and R osen tha l,  and Freeman 
(as re p o r te d  in  Robinson, 1971) found women w ith  d o c to ra te s  to  be 
h i re d  a t  lower ranks (and s a l a r i e s )  than men w ith  d o c to ra te s  (p. 6 ) .
At the  U n iv e rs i ty  o f  Washington, women on the  average have been h i re d  
one rank lower than men; 847® of th e  m ales ' i n i t i a l  appointments were 
a t  p r o f e s s o r i a l  ranks w h ile  only 347® of the  fem a le s ' i n i t i a l  a p p o in t­
ments were a t  p r o f e s s o r i a l  ranks (p . 7 ) .  At E a s te rn  I l l i n o i s  
U n iv e r s i ty ,  i t  was found th a t  67% o f  the i n i t i a l  male appointments 
were a t  p r o f e s s o r i a l  ranks  w hile  only  327® of th e  i n i t i a l  female 
appointments were a t  a  p r o f e s s o r i a l  rank (p. 7 ) .  In  th e  f a l l  of 1969, 
the  median en try  a t  th e  U n iv e rs i ty  o f  P i t t s b u rg h  fo r  men was a s s i s t a n t  
p ro fe s so r  w hile  fo r  women i t  was i n s t r u c t o r ;  68% of the males were 
h ire d  a t  p r o f e s s o r i a l  ranks compared to  28% of th e  women (p. 7 ) .
F id e l l  found th a t  women rece ive  o f f e r s  fo r  lower le v e l  appointments 
than do men (as r e p o r te d  in  Robinson, 1971, p. 7 ) .
In  a study o f  c a ree rs  o f  women in  th e  s o c ia l  s c ie n ces  a t  th e  
U n iv e rs i ty  o f  Chicago s in c e  1892, Freeman found th a t  "not a s in g le  
woman m anifested  a normal u n iv e r s i ty  ca ree r"  (as  rep o rted  in  Robinson,
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1971, p. 7 ) .  Women's c a re e r  p a t te rn s  In d ic a te  th a t  "few women a re  
h i r e d ,"  t h a t  they a re  g e n e ra l ly  h i re d  as in s t r u c to r  or l e c t u r e r ,  and 
th a t  those  who become f u l l  p ro fe s so rs  w i l l  have r i s e n  through 
"women's departments" o r  w i l l  have been brought from o th e r  u n iv e r­
s i t i e s  in to  tenured p o s i t io n s  (p. 7 ) .
In  the 1975 AAUP study ("Two S te p s ,"  1975, p. 122), i t  was 
repo rted  th a t  women were c lu s te re d  in  the lower ranks w ith in  
i n s t i t u t i o n s .  In  Category I  i n s t i t u t i o n s  ( i n s t i t u t i o n s  g ran tin g  
15 or more earned d o c to ra te s  in  a t  l e a s t  th ree  n o n re la te d  f ie ld s  
during the  l a s t  3 y e a r s ) , 67% of the men p ro fe sso rs  h e ld  the rank o f  
e i th e r  a s s o c ia te  p ro fe s so r  or p ro fe s so r  w hile  only 33% of the women 
fa c u l ty  h e ld  these ran k s ;  "This p a t t e r n  i s  pervasive throughout a l l "  
types o f i n s t i t u t i o n s  (p. 122). A summary of the rank s ta tu s  o f  
women fa c u l ty  provided in  the  study i s  seen in  Table 7.
Looking so le ly  a t  the numbers of fu l l - t im e  f a c u l ty  a t  each 
rank by sex in  the V irg in ia  Community College System, one f inds a 
s c a rc i ty  o f  women in  the upper th ree  ranks (see Table 8 ) .  There i s  
a c le a r  c lu s te r in g  o f women in  the  lowest rank o f  i n s t r u c t o r  as 
w ell as an o v e ra l l  low p a r t i c ip a t io n  r a t e  o f  women as compared to  men.
In  a  study of the  s ta tu s  o f  women fa c u l ty  a t  the  U n iv e rs i ty  
of Washington, i t  was concluded th a t  women are  u su a lly  h i re d  one rank 
lower than  men (as noted e a r l i e r ) , th a t  women w ait tw ice as long as  
men b e fo re  being promoted, th a t  women a re  no t promoted p ro p o r t io n a te ly  
to t h e i r  a v a i l a b i l i t y ,  and th a t  women a re  "co n cen tra ted  in  low-paying, 
low-ranking jobs w ith the l e a s t  s e c u r i ty "  ("Report on the S ta tu s  o f  
Women a t  the U n iv e rs ity  o f Washington," 1970, n . p . ) .
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Table 7
Rank S ta tu s  of Women F a c u l ty  N a t io n a l ly  in  1975
Rank Percen tage
-
Who a re Of women Of men
women in  rank i n  rank
F u l l  p ro fe s so r 10.1 12.2 31.5
A sso c ia te  p ro fe s so r 17.3 20.9 29.1
A s s i s ta n t  p ro fe s s o r 27.9 41.4 31.2
I n s t r u c t o r 48.0 23.0 7.2
L e c tu re r 41.4 2 .4 1 .0
A l l  ran k s 22.5 100.0 100.0
N ote. Data from "Two S te p s ,"  1975, p .  118.
Table 8
Rank S ta tu s  of Women F acu lty  i n  V irg in ia  
Community College System i n  1975
Rank Number Number
of o f
men women
F u l l  p ro fe s so r 52 9
A sso c ia te  p ro fe s s o r 213 64
A s s i s ta n t  p ro fe s s o r 416 35
I n s t r u c t o r 290 253
N ote . Data from "Two S te p s ,"  1975, p. 181.
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Women a r e  " d is p ro p o r t io n a te ly  c o n c e n tra te d  a t  the  lower 
ranks"  and " u n d e r u t i l i z e d  a t  a l l  ranks i n  fo u r-y ea r  c o l le g e s "  in  
New J e rs e y ,  acco rd ing  to  a s tudy  of the s t a t u s  of New Je rse y  women 
f a c u l ty  ("New J e r s e y , "  1972, p. 14). The unfavorab le  d i s t r i b u t i o n  
o f  New Je rsey  f a c u l ty  i s  dem onstrated  in  Table 9.
D isc r im in a tio n  in  promotion was documented in  a study a t  
In d ia n a  U n iv e r s i ty ;  women remained in ran k  on the average fo r  6.07 
y e a rs  befo re  re c e iv in g  recommendations f o r  promotion w hile  men 
averaged 4 .84  y e a r s  before  recommendation ("Study o f  the  S ta tu s , "  
1971, pp. 2 , 2 9 ) .  Women were found to  s t a y  in  rank 6 .22 y ea rs  p r io r  
to  a c tu a l ly  b e ing  promoted compared to  4 .6 3  years  f o r  men (p. 29 ) .  
Thus, women were in  rank 1 .23  years  lo n g er  before  recommendation fo r  
promotion and 1 ,59  years  lo n g e r  before a c t u a l l y  being promoted 
(p . 29 ) .
At the  C i ty  U n iv e rs i ty  o f  New York, women have been found in  
the  l a r g e s t  p e rcen tag es  in  the  lower ra n k s ;  in  f a c t ,  the  h ig h er  the 
ran k , the lower the  percen tage  of women (see  Table 1 0 ) .  Men a re  
more f re q u e n t ly  h i r e d  in th e  upper ra n k s ;  14% of the  men versus  
7.5% of the women were i n i t i a l l y  h ire d  as  a s s o c ia te  p ro fe s so rs  and 
p ro fe s so r s  ("The S ta tu s  o f  Women," 1972, p. 3 ) .  In  1971, th e re  were 
48 male f u l l  p ro fe s s o r s  compared with no female f u l l  p ro fe s so rs  
h i r e d  (p. 3 ) .
Women a t  the  C ity  U n iv e rs i ty  o f  New York take  longer ,  on the 
average , than men to  be promoted; i t  h as  taken women an average o f  
2 y e a rs  longer than  men to  be promoted through the ranks  to  f u l l  
p ro fe s s o r  (pp. 4 ,  66). I t  should  be n o ted  th a t  the  d i f f e r e n c e s  in
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Table 9
P ercen tage  of Women in  Ranks in  
New Je rse y
Rank 1970-1971
(%)
1971-1972
(%)
P u l l  p ro fe s so r 11.7 10.7
A ssociate  p ro fe s s o r 16.9 17 .8
Upper ranks  combined 14.4 14 .1
A ss is ta n t  p ro fe s s o r 19.4 22 .8
All p r o fe s s io n a l  ranks 16.7 17 .8
In s t ru c to r 32.3 42.3
Lower ra n k s  combined 23.8 29.6
A ll  ranks combined 19.9 22.5
N ote. Data from "New J e r s e y ,"  1972, p . . 4.
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Table 10
Rank S ta tu s  of F acu lty  a t  Senior Colleges 
of the  C ity  U n ivers ity  of 
New York: F a l l  1971
Rank Percentage
Male Female
P ro fesso r 83.3 16.7
A ssocia te  p ro fe s so r 74.5 25.5
A ss is ta n t  p ro fe s so r 71.4 28.6
N ote . Data from "Study of the  S ta tu s , "  
1972, p. 47.
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time taken  fo r  promotion by sex  a re  no t as g r e a t  in  the community 
c o l le g e s  as  in  the se n io r  c o l le g e s  (see  Table 11).
F u r th e r  evidence o f  d is c r im in a t io n  a g a in s t  women in  the speed 
o f  promotion i s  found in  th e  i n s t i t u t i o n a l  s tu d ie s  a t  E a s te rn  I l l i n o i s  
U n iv e r s i ty ,  Connecticu t C o l le g e ,  and the  U n iv e rs i ty  o f  Washington.
At E a s te rn  I l l i n o i s  U n iv e r s i ty ,  5% of the f u l l - t im e  men had been p ro ­
moted compared to  .5% of th e  f u l l - t im e  women (Robinson, 1971, p. 7 ) .  
Though women were more l i k e l y  than men to  have the d o c to ra l  degree 
when appo in ted  to  each rank a t  Connecticu t C o lleg e , they spen t more 
time in  each rank than men (p . 7 ) .  On the average , i t  took women 
4 1/2 y e a rs  longer  between th e  d o c to ra l  degree and promotion to  the 
rank o f f u l l  p ro fe s so r  than men (p. 7 ) .  At the U n iv e rs i ty  o f 
W ashington, women w ith  d o c to ra te s  and women w ith o u t d o c to ra te s  were 
found to  have w aited  twice as  long as men to  o b ta in  the a s s i s t a n t  
p ro fe s so r  rank and to  have averaged twice as long in  the a s s i s t a n t  
p ro fe s so r  rank than men (p . 7 ) .  When e q u i ta b le  c r i t e r i a  fo r  the 
two sexes a re  used, females a r e  not promoted as r a p id ly  as  males 
(p. 8 ) .
In  the community c o l l e g e s ,  " r e p r e s e n ta t io n  p a t t e r n s  of 
women and men a re  l e s s  d i s t i n c t .  N e v e r th e le s s ,  the lower the rank the  
g r e a te r  the  presence of women" ("The S ta tu s  o f  Women," 1972, p. 50).
A comparison between the s e n io r  c o l le g e s  and community c o l le g e s  o f 
the C ity  U n iv e rs i ty  o f New York i s  p rovided  in  Table 12.
At Duquesne U n iv e r s i ty ,  women were found to  outnumber men 
18 to  16 a t  the i n s t r u c t o r  rank  ("Report on the  S ta tu s  o f  Women a t  
Duquesne," 1973, p. 10). On the o th e r  end o f  the  la d d e r ,  men
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. Table 11
Average Number of Years Taken f o r  Promotion by 
Women and Men a t  Three Senior and Three 
Community Colleges of th e  City
U n iv e rs i ty  of New York
Rank Senior c o l le g e s Community
Men Women
c o l le g e s  
Men Women
To p ro fe s so r
(from a s s o c ia te ) 5.77 5.85 3.20 3 .61
To a s s o c ia te
(from a s s i s t a n t ) 5 .73a 6.74a 3.62 3.47
To a s s i s t a n t 5 .43a 5.98a 3.45 3.38
aThese d i f f e r e n c e s  a re  s i g n i f i c a n t  a t  the .05 p r o b a b i l i ty
l e v e l .
Note. Data from "The S ta tu s  of Women," 1972, p . 68,
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Table 12
P e rc e n t  of New F a c u l ty  f o r  1971-1972 Who Were Women 
by Rank Compared to  P e rc e n t  of 1970 F acu lty  Who 
Were Women a t  th e  C ity  U n iv e r s i ty  of New York
Rank P ercen t i n P e rc e n t in
s e n io r  c o l le g e s community c o l le g e s
New f a c u l ty 1970 New f a c u l ty 1970
1971-1972 f a c ­ 1971-1972 fa c ­
u l t y u l ty
F u l l  p ro fe s so r 5 .6 14 .9 17.6 12.7
A sso c ia te  p r o fe s s o r 23.7 24.8 16.7 27.2
A s s i s ta n t  p r o fe s s o r 25 .4 29.6 38.0 36.9
I n s t r u c to r 4 0 .0 46 .4 59.6 42.9
Note. Data from "The S ta tu s  of Women," 1972, p .  58.
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outnumbered women 68 to  4 a t  the f u l l  p ro fe s so r  rank (p. 10).
Women hold ing  d o c to ra te s  in  the hum anities , educa tion , s o c ia l  
sc ie n c e s ,  and ph y s ica l  and n a tu r a l  sc iences  were found " a t  a lower 
academic rank than t h e i r  male c o l leag u es"  by Simon and Rosenthal and 
Simon, C la rk , and Galway (as r e p o r te d  in  Robinson, 1971, p. 4 ) .  Schuck 
found women in  p o l i t i c a l  science in  a l l  i n s t i t u t i o n s  s tu d ied  c lu s te r e d  
in  the lower ranks (as repo rted  in  Robinson, 1971, p. 4 ) .  English 
f a c u l t i e s  were found by Wilcox (as  re p o rte d  in  Robinson, 1971, p. 4) 
to  have 70% o f  the women concen tra ted  in  the lower ranks with fewer 
women having been promoted to  the upper ranks . In soc io logy , Rossi 
(Robinson, .1971, p. 4) found 42% o f  the male d o c to ra te s  to  be f u l l  
p ro fe s so rs  w hile  only 16% of the women d o c to ra te s  were f u l l  p ro fe s ­
s o rs .  And, w ith  20 y e a rs  of ex p e r ien ce ,  90% of the males with 
d o c to ra te s ,  53% of the  s in g le  fem ales w ith  d o c to ra te s ,  and 41% of the 
m arried  females w ith  d o c to ra te s  had a t t a in e d  the f u l l  p ro fe sso r  rank 
(p. 4 ) .
In  the U n iv e rs i ty  of A rizona and Columbia U n iv e rs i ty  r e p o r t s ,  
an e f f o r t  was made to  determine maximum u t i l i z a t i o n  of women by ranks 
(Robinson, 1971, p. 4 ) .  When e s t im a t in g  on the b a s is  o f the p e r ­
centage o f d o c to ra te s  rece ived  by women in  the 1940s, 1950s, and 
1960s, the percen tage o f women w ith  d o c to ra te s  working, and modal 
h i r in g  and promotion r a t e s ,  women in  a c tu a l i t y  were found to  be 
underemployed a t  a l l  ranks compared to  e s tim a te s  of what should have 
been (p. 4 ) .
Many t i t l e s ,  a good number o f which are  o f te n  used for those 
s t i l l  completing g raduate  t r a in in g ,  have been used fo r  women; examples
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a re  fellow , lab o ra to ry  a s s i s t a n t ,  t u t o r ,  p o s t-d o c to ra l  a s s i s t a n t ,  
p recep to r ,  and a s s i s ta n t  i n s t r u c to r  (Robinson, 1971, p. 4 ) .  At 
S tanford  U n iv e rs i ty ,  67% o f  the women facu lty  were revealed  to be 
re sea rch  a s s o c ia te s ,  i n s t r u c t o r s ,  or le c tu re rs  compared to 28%, of the 
men facu lty  (p .  4). In  a d d i t io n ,  a t  Stanford U n iv e r s i ty ,  as has  been 
seen  to be commonly the c a s e ,  women were found c o n cen tra ted  in  the  
lower ranks; 50% of the men were p ro fe s so rs  or a s s o c i a t e  p ro fe s so rs  
w hile  le s s  th an  10% of t h e  women were a t  these ran k s  (p. 4 ) .
At th e  U niversity  o f  Oregon, "32% of the men and 5% of the  
women" were p ro fesso rs  w h i le  45% of th e  men and 76% of the women were 
i n  the low est ranks, a s s i s t a n t  p ro fe s so r  and i n s t r u c t o r  (Robinson, 
1971, p. 4 ) .  S im ila r ly ,  a t  the U n iv e rs i ty  of Washington 35% of the 
males were f u l l  p ro fe sso rs  while 10% of the women were f u l l  p ro ­
fe s s o rs ;  and, 36% of th e  females compared to 8%, o f  the  males were 
found to be i n  the i n s t r u c t o r  and l e c t u r e r  ranks, t h e  lowest two 
ranks in  th e  u n iv e rs i ty  (p .  4 ) .  The U niversity  o f  Washington f a l l s  
in to  the n a t io n a l  p a t te rn  o f the h ig h e r  the rank, th e  fewer th e  women 
(see  Table 1 3 ) .  Women make up 13.7% o f  the U n iv e rs i ty  of Washington 
teach ing  s t a f f  ("Report on the S ta tu s  of Women a t  th e  U n iv e rs ity  of 
Washington," 1970, n . p . ) .
In  a  study of a f f i rm a t iv e  a c t io n ,  C a tl in  e t  a l .  (1974, p . 9) 
provided a t a b l e  covering the p a r t i c ip a t io n  r a t e  o f  women n a t io n a l ly  
i n  a l l  ranks in  a l l  types  of i n s t i t u t i o n s ;  these  d a t a  were gathered  by 
th e  N ational Center fo r  Educational S t a t i s t i c s  and published  in  the 
March 12, 1973 issue o f The Chronicle of Higher Education  (see  
Table 14). O vera ll ,  th e  l i t e r a t u r e  on the s ta tu s  o f  women w ith  regard
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Table 13
Percen tage  of Men and Women Composing Each 
Rank a t  th e  U n iv e rs i ty  of Washington
Rank P ercen tage
men
Percen tage
women
F u ll  p ro fe s so r 95.53 4.47
A sso c ia te  p ro fe s so r 88.73 . 11.27
A s s i s ta n t  p ro fe s so r 85.80 14.20
I n s t r u c to r 58.86 41.14
L e c tu re rs 54.03 45.97
N ote. Data from "Report on the  S ta tu s  o f  Women a t  the
U n iv e rs i ty  o f  W ashington," 1970, n .p .
45
Table 14
Percentage o f  Women in. F u l l - t im e  Faculty  
P o s i t io n s  N a tio n a l ly
I n s t i t u t i o n A ll P ro ­ Asso­ A ssis ­ In ­
ranks fe s s o r c i a t e ta n t s t r u c ­
p ro fe s s o r p ro fe s so r to r
<%) i%) <%) (%) (%)
A l l  I n s t i t u t i o n s 22.3 9.8 16 .3 23.8 39.9
P u b l ic  i n s t i t u t i o n s 22.7 10.0 15.8 23.7 39.2
U n iv e r s i t ie s 17.1 6.7 12.3 20.0 ' 44.4
Other fo u r  year 23.2 12.7 17.4 24.7 • 44.0
Two year 32.3 21.2 24.3 31.3 35.1
P r iv a t e  i n s t i t u t i o n s 21.2 9 .5 17.2 24.1 42.5
U n iv e r s i t i e s 14.5 5 .4 12.9 19.0 41.0
Other fo u r  year 23.6 12.3 19.1 25.7 41.5
Two year 45.4 31.3 34.3 41.3 53.8
N ote. Data from C a t l in  e t  a l , ,  1974, p. 9.
46
to  ran k  re v e a ls  a  p a t t e r n  of d isc r im in a tio n  a g a in s t  women f a c u l ty .  In  
s tudy  a f t e r  s tu d y , women were found to  be d is p ro p o r tio n a te ly  c lu s te re d  
in  th e  lower ran k s , h ire d  a t  lower ra n k s , and promoted more slow ly 
th an  th e i r  male co lle ag u e s  w ith  equal q u a l i f i c a t io n s .
I t  appears th a t  th e  d if fe re n c e s  by sex in  p ro fe s s io n a l  sup­
p o r t  ( i . e . ,  t u i t i o n  a s s is ta n c e ,  t r a v e l  expenses, and c l e r i c a l  a s s i s ­
tan ce )  a v a ila b le  to  f a c u l ty  have gone alm ost untouched in  re se a rc h  
concern ing  th e  s ta tu s  o f women fa c u l ty  in  h ig h er e d u c a tio n . In  the  
Duquesne U n iv e rs ity  i n s t i t u t i o n a l  s tu d y , i t  was found th a t  women in  
a d m in is tra t iv e  and su p e rv iso ry  p o s i t io n s  rece iv ed  le s s  generous s t a f f  
su p p o rt than men in  com parable a d m in is tra tiv e  p o s i t io n s  ("R eport on 
th e  S ta tu s  o f Women a t  Duquesne," 1973, p. 85).
Summary
In  th i s  rev iew  o f th e  l i t e r a t u r e  on th e  s ta tu s  o f women 
fa c u l ty  in  h ig h e r ed u ca tio n , i t  has been e s ta b lis h e d  th a t  women have 
th e  le g a l  to o ls  needed to  p re ss  i n s t i t u t i o n s  in to  n o n d isc rim in a to ry  
p r a c t ic e s .  The p rim ary  le g a l  to o ls  women can use and a re  u s in g  a re  
E x ecu tiv e  Order 11246 (amended by E xecutive Order 11375), T i t l e  VII 
o f th e  C iv il R ig h ts  Act o f 1964 (amended by th e  Equal Employment 
O pportun ity  Act o f 1972), th e  Equal Pay Act o f 1963 (amended by 
E ducation  Amendments o f 1972—Higher E ducation A c t) , and T i t l e  IX 
o f th e  E ducation Amendments o f 1972--H igher E ducation  A ct.
These le g a l  to o ls  have re q u ire d  i n s t i t u t i o n s  o f h ig h e r  educa­
t io n  to  a s se s s  th e  s ta tu s  o f th e i r  women fa c u lty  in  (a) develop ing  
a f f irm a tiv e  a c t io n  p lan s  and (b) m eeting a c c u sa tio n s  o f d is c r im in a tio n  
a g a in s t  women from in d iv id u a ls  and groups. This assessm ent has taken
47
the form o f  i n s t i t u t i o n a l  s tu d ie s  a s  w e ll as s ta tew id e  and n a tio n a l 
s tu d ie s .
In  th is  review of the l i t e r a t u r e ,  i n s t i t u t i o n a l ,  s ta tew id e , 
and n a t io n a l  s tu d ie s  have been examined w ith  reg ard  to  th e i r  f in d in g s  
concerning how women fa re  on the s e le c te d  v a r ia b le s  o f  p a r t ic ip a t io n  
r a te  (numbers o f women), s a la ry ,  ran k , and p ro fe s s io n a l  support. The 
fin d in g s  in d ic a te  th a t  the p a r t ic ip a t io n  r a te  o f women is  very low, 
g e n e ra lly  being a l i t t l e  le s s  than one fo u rth  in  4 -y e a r  c o lle g e s , one
fo u rth  o r b e t te r  in  2 -year c o lle g e s , and much le s s  than  o n e .fo u rth  in
u n iv e r s i t ie s .
In  the a rea  o f s a la ry ,  women w ith  equal q u a l i f ic a t io n s  in  many 
cases do no t rece iv e  equal pay fo r  eq u a l work. Women tend to re c e iv e  
sm aller d o l la r  amounts and percen tage r a i s e s  than men and to  ex p erien ce  
the n eg a tiv e  e f f e c ts  o f s a la ry  d i f f e r e n t i a l s  w ith in  ran k s . Less 
d i f f e r e n t ia t io n  in  sa la ry  by sex was found in  community co lleg es
though i t  s t i l l  was p re sen t to  a c o n s id e ra b le  d eg ree .
Women a re  c lu s te re d  in  th e  lower academic ra n k s . F ac to rs  
c o n tr ib u tin g  to  the low rank s ta tu s  o f women a re :
1. Women are  h ire d  a t  lower ranks than t h e i r  male co u n te r­
p a r ts .
2 . Women a re  promoted more slow ly than t h e i r  male co u n te r­
p a r ts  w ith  equal q u a l i f ic a t io n s .
In community c o lle g e s , the p a t te rn  o f  d if fe re n c e s  by sex  is  le s s  
c le a r ,  b u t,  n e v e r th e le s s , even in  community c o l le g e s ,  the g re a te r  
p ro p o rtio n  o f women are  found in  the  low er ran k s.
P ro fe s s io n a l support in  the a re a s  o f t u i t i o n  fo r  fu r th e r
s tu d y , t r a v e l  expense coverage to  p ro fe s s io n a l m eetings, and c l e r i c a l  
a s s is ta n c e  h a s  no t g e n e ra lly  been in c lu d ed  in  the re se a rc h  on the 
s ta tu s  o f women. Women in  a d m in is tra tiv e  and sup erv iso ry  p o s itio n s  
were found to  have rece iv ed  le s s  generous c le r i c a l  a s s is ta n c e  than 
men in  comparable a d m in is tra tiv e  p o s it io n s  in  the one study th a t  
t r e a t s  th is  is s u e .
Chapter 3 
A n a ly s is  of the F in d in g s  
P rocedures fo r A nalysis  and 
In tro d u c tio n
The p o p u la tio n  of t h i s  study c o n s is te d  of the male and fem ale 
co u n se lo rs  in  th e  V irg in ia  Community C o lleg e  System. There were 86 
male and 48 female counselo rs  in  the System  during th e  time period  
o f  th e  study. From the p o p u la tio n  of 134 male and fem ale co u n se lo rs , 
a t o t a l  of 109 counselors o r 81.34% of th e  popu la tion  responded to  the  
q u e s tio n n a ire . In  some in s ta n c e s  data w ere a v a ila b le  on the e n t i r e  
p o p u la tio n , b u t in  most in s ta n c e s ,  only d a ta  from the respondents 
were a v a ila b le  fo r  a n a ly s is .  The data w ere p resen ted  in  the form o f 
p ercen tag es  and in  contingency ta b le s . Where a p p ro p ria te , F is h e r 's  
e x a c t t e s t  was computed to  t e s t  for s ig n if ic a n c e ,  and P h i was 
u t i l i z e d  to determ ine the s tre n g th  of th e  r e la t io n s h ip s .
In  th i s  c h a p te r , the  r e s u l ts  o f th e  in v e s t ig a t io n  were o rg a ­
n iz e d  and p re sen ted  by h y p o th eses. Each h y p o th esis  was s ta te d , th e  
d a ta  p e r ta in in g  to  each h y p o th es is  were p re se n ted , and conclusions 
were drawn from the d a ta .
H ypothesis 1
In the  f i r s t  h y p o th e s is , i t  was s ta t e d  th a t male counselors 
would have a h ig h e r  p a r t ic ip a t io n  ra te  th a n  female co u n se lo rs . In  
A ugust 1975, th e re  were 86 m ale counselo rs and 48 fem ale counselors 
on the  p a y ro ll in  the V irg in ia  Community C ollege System . T herefo re ,
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the f i r s t  h y p o th esis  was accep ted ; male co u n se lo rs  did have a h ig h er 
p a r t ic ip a t io n  ra te  than  female c o u n se lo rs .
H ypothesis 2
I t  was hypo thesized  th a t  male co u n se lo rs  would have a h ig h er 
i n i t i a l  s a la ry  than fem ale counse lo rs  when c o n tro ll in g  fo r  y ears  o f 
p r io r  ex p erien ce . To determ ine w hether the  h y p o th esis  shou ld  be 
accep ted , th e  r e s u l t s  were examined f i r s t  by each year o f experience 
fo r those having up to  7 years  o f p r io r  experience  and th en  in  a 
composite form fo r th e  y ea rs  7 to  45. The com posite form fo r  the 
years 7 to  45 was chosen because th e re  were so few cases in  the 
in d iv id u a l y ea r c a te g o r ie s ;  the composite form provided a b e t t e r  
opportu n ity  to  determ ine w hether any p a t te rn  o f  d isc r im in a tio n  
e x is te d .
F or the 14 co u n se lo rs  p re se n tin g  1 y e a r  of p r io r  ex p erien ce , 
F is h e r 's  ex ac t t e s t  y ie ld e d  a v a lu e  of 0.65734 and Phi a v a lu e  o f 
0.04303. These v a lu es  dem onstrated the la c k  o f  a s t a t i s t i c a l  
r e la t io n s h ip  between sex  and i n i t i a l  s a la ry  when c o n tro ll in g  fo r p r io r  
experience o f 1 year (see  Table 15).
Of the 19 co u n se lo rs  having 2 y ea rs  o f  p r io r  ex p erien ce  42.1% 
were fem ales and 57.9% were m ales. The s a la r i e s  of both  males and 
females c lu s te re d  in  th e  $10,000. to  $11,999. and $12,000. to  $13,999. 
s a la ry  c a te g o r ie s  w ith  75% o f the  females in  these  c a te g o r ie s  and 
81,8% o f the  males in  th ese  c a te g o r ie s . The d isc re p a n c ie s  between 
males and females a ro se  in  the low est and h ig h e s t  s a la ry  c a te g o r ie s ;  
25% o f th e  females had the low est i n i t i a l  s a la ry  o f $8 ,000 . to  $9,999. 
compared to  9.1% o f th e  males w hile  0% o f th e  females had the h ig h e s t
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Table 15
I n i t ia l  Salary of Counselors w ith 1
Year of Prior Experience
F is h e r ' s exact t e s t  = 0.65734 
Phi = 0.04303
$8,000. to $10,000. to Row
$9,999. $11,999. to t a l
Female
Number 3 5 8
Row p e rcen t 37.5% 62.5% 57.1%
Column p ercen t 60.0% 55.6%
T o ta l p ercen t 21.4% 35.7%
Male
Number 2 4 6
Row p e rc e n t 33.3% 66.7% 42.9%
Column p ercen t 40.0% 44.4%
T o ta l p e rcen t 14.3% 28.6%
Column t o t a l
Number 5 9 14
P ercen t 35.7% 64.3% 100.0%
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i n i t i a l  s a la ry  o f $14,000. to  $16 ,999 . compared to  9.1% o f  the males 
(see  Table 16). These d is c re p a n c ie s , however, were no t s u f f ic ie n t  
ev idence o f in e q u ity  to  e s ta b l i s h  a p a t te r n  o f  d is c r im in a tio n  w ith 
reg a rd  to  sex when c o n tro ll in g  fo r  2 y e a rs  o f p r io r  ex p e rien ce .
A ll  m ales w ith  3 y ea rs  o f p r io r  ex p erien ce  had an i n i t i a l  
s a la ry  o f  $10,000. to  $11,999. w h ile  25% o f th e  fem ales w ith  3 y ears  
o f  p r io r  ex p erien ce  fared  more p o o rly  w ith  an i n i t i a l  s a la ry  of 
$8 ,000 . to  $9 ,999 . However, 8.3% o f  th e  fem ales fa red  b e t t e r  than 
m ales w ith  the same experience as one fem ale re c e iv e d  an i n i t i a l  
s a la ry  o f  $14,000. to  $16,999. (see  Table 17). Again no c le a r  p a t te r n  
o f s a la ry  in e q u ity  w ith  reg ard  to  sex  could  be e s ta b l is h e d .
Female counse lo rs  w ith  4 y e a rs  o f  p r io r  experience  fa red  
more p o o rly  than  male co u n se lo rs  w ith  the  same ex p e rien ce . In  terms 
o f  p e rc e n ta g e s , 50% of the  female c o u n se lo rs  had the low est i n i t i a l  
s a la ry  o f  $8 ,000 . to  $9,999. compared to  0% o f  the  m ales, and 0% o f 
the fem ale co u n se lo rs  f e l l  in to  th e  h ig h e s t  i n i t i a l  s a la ry  o f  
$12,000. to  $13,999. compared to  20% o f the m ales w ith  the  same 
ex p erien ce  (see Table 18). However, the  number o f co u n se lo rs  having 
4 y e a rs  o f p r io r  experience was too  sm all to  p rov ide  adequate  e v i­
dence th a t  d isc r im in a tio n  e x is te d .
For co u n se lo rs  w ith  5 y e a rs  o f  e x p e rie n c e , F i s h e r 's  exact t e s t  
y ie ld e d  a va lue  o f 0.57143 in d ic a t in g  independence between sex and 
i n i t i a l  s a la ry ;  P h i was 0.35355 in d ic a t in g  a v e ry  weak r e la t io n s h ip  
(see  Table 19). Thus, i t  was concluded th a t  th e re  was no s ig n n if ic a n t  
d if f e re n c e  in  i n i t i a l  s a la ry  fo r  m ales and fem ales w ith  5 y e a rs  o f 
p r io r  ex p e rien ce .
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Table 16
I n i t ia l  Salary o f Counselors w ith 2 Years
of Prior Experience
Female
Number 
Row p e rcen t 
Column p e rcen t 
T o ta l p e rcen t
Male
Number 
Row p ercen t 
Column p ercen t 
T o ta l p e rcen t 
Column t o t a l  
■ Number 
P ercen t
$8,000. $10,000. $12,000. $14,000.
to  to  to  to
$9,999. $11,999. $13,999. $16,999.
2 4 2 0
25.0% 50.0% 25.0% 0.0%
66,7% 40.0% 40.0% 0.0%
10.5% 21.1% 10.5% 0.0%
1 6 3 1
9.1% 54.5% 27.3% 9.1%
33.3% 60.0% 60.0% 100.0%
5.3% 31.6% 15.8% 5.3%
3 10 5 1
15.8% 52.6% 26.3% 5.3%
Row
t o t a l
8
42.1%
11
57.9% .
19
100. 0%
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Table 17
I n i t ia l  Salary of Counselors w ith  3
Years o f Prior Experience
$8,000. to  $10,000. to  $14,000. to  Row 
$9,999. $11,999. $16,999. t o t a l
Female
Number 
Row p e rc e n t 
Column p e rc e n t 
T otal p e rc e n t
Male
Number 
Row p e rc e n t 
Column p e rc e n t 
Total p e rc e n t 
Column t o t a l  
Number 
Percent
3
25.0%
100 . 0%
15.0%
0
0 . 0%
0 . 0%
0 . 0%
3
15.0%
8
66.7%
50.0%
40.0%
8
1 0 0 . 0%
50.0%
40.0%
16
80.0%
1
8.3%
100 . 0%
5.0%
0
0 . 0%
0 . 0%
0. 0%
12
60.0%
8
40.0%
5.0%
20
100. 0%
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Table 18
I n i t ia l  Salary of Counselors with 4
Years of Prior Experience
$8,000. to  $10,000. to  $12,000. to  Row 
$9,999. $11,999. $13,999. t o t a l
Female
Number 
Row p e rcen t 
Column p ercen t 
T o ta l p ercen t
Male
Number 
Row p e rc en t 
Column p ercen t 
T o ta l p ercen t 
Column t o t a l  
Number 
P ercen t
1
50.0%
100 . 0%
14.3%
0
0 . 0%
0 . 0%
0 . 0%
1
14.3%
1
50.0%
20 . 0%
14.3%
4
80.0%
80.0%
57.1%
5
71.4%
0
0 . 0%
0 . 0%
0 . 0%
1
2 0 . 0%
1 00 . 0%
14.3%
1
14.3%
2
28.6%
5
71.4%
7
100 . 0%
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Table 19
I n i t ia l  Salary of Counselors w ith  5
Years of Prior Experience
F is h e r ’s ex ac t t e s t  = 0.57143 
Phi = 0.35355
$10,000. to $12,000. to Row
$11,999. $13,999. t o t a l
Female
Number 3 0 3
Row p ercen t 100.0% 0.0% 42.9%
Column p ercen t 50.0% 0.0%
T o ta l p e rcen t 42.9% 0.0%
Male
Number 3 1 4
Row p ercen t 75.0% 25.0% 57.1%
Column p ercen t 50.0% 100.0%
T ota l p e rcen t 42.9% 14.3%
Column t o t a l
Number 6 1 7
P ercen t 85.7% 14.3% 100.0%
57
No counselors in  th e  VCCS had 6 y ears  o f  p r io r  ex p erien ce , 
and, th u s , those having 7 y ea rs  to  45 years o f  experience were 
examined n ex t. A t o t a l  o f  40 counselors had from 7 to  45 y e a rs  of 
p r io r  ex p erien ce; no c le a r ,  continuous p a t te rn  o f d iffe re n c e  ex isted  
between sex  and i n i t i a l  s a la ry  (see  Table 2 0 ) . However, i t  should 
be noted  th a t  although fem ales c o n s titu te d  one th ird  of th e  group 
and males two th i rd s ,  over tw ice as many fem ales had the low est 
i n i t i a l  s a la r ie s  ($8,000. to  $ 9 ,9 9 9 .) . There were th ree  p o s s ib le  
c a lc u la tio n s  of F is h e r 's  exact t e s t .  These F i s h e r 's  t e s t s  were 
fo r  counse lo rs  w ith  10-, 15-, and 17-years o f  p r io r  ex p erien ce  (see 
Table 21). A ll th re e  y ie ld ed  a 0.5000 value w ith  a Phi o f  1.000 
in d ic a tin g  a p e r fe c t  r e la t io n s h ip  favoring m ales in  the  f i r s t  two 
cases and females in  th e  th i rd .
The hypo thesis  th a t  male counselors would have h ig h e r  i n i t i a l  
s a la r ie s  than female counselors when c o n tro l l in g  for years  o f p r io r  
experience must be r e je c te d .  Although th e re  were in s tan ce s  in  
which males had h ig h e r  i n i t i a l  s a la r ie s  when c o n tro llin g  f o r  p r io r  
ex p erience , no p a t te rn  o f d isc r im in a tio n  was found. The d a ta  did 
no t in d ic a te  a s tro n g  r e la t io n s h ip  between sex  and i n i t i a l  s a la r ie s .  
H ypothesis 3
I t  was hypothesized  th a t  male co u n se lo rs  would have a 
h ig h er c u rre n t s a la ry  than fem ale counselors when c o n tro ll in g  for 
years o f experience w ith in  th e  VCCS. The responses by sex  and 
c u rre n t s a la ry  were examined fo r  1 - , 2 -, 3 - , 4 - ,  and 5 -y ears  or 
more of experience in  th e  VCCS.
The d a ta  fo r  counselo rs w ith  1 year o f  experience in  the VCCS
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Table 20
I n i t ia l  Salary-of Counselors w ith 7 to
45 Years of P rior Experience
$8,000.
to
$9,999.
$10,000.
to
$11,999.
$12,000.
to
$13,999.
$14,000.
to
$15,999.
Row
to t a l
Female
Number 3 3 6 1 13
Row p e rce n t 23.9% 23.1% 46.1% 7.7% 32.5%
Column p e rcen t 50.0% 18.8% 42.9% 25.0%
T o ta l p e rc en t 7.5% 7.5% 15.0% 2.5%
Male
Number 3 13 8 3 27
Row p e rc e n t 11.1% 48.2% 29.6% 11.1% 67.5%
Column p e rce n t 50.0% 81.2% 57.1% 75.0%
T o ta l p e rc e n t 7.5% 32.5% 20.0% 7.5%
Column t o t a l
Number 6 16 14 4 40
P ercen t 15.0% 40.0% 35.0% 10.0% 100.0%
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Table 21
I n i t ia l  Salary of Counselors with
10 Years or More of Prior
Experience
F is h e r ’ s exact t e s t  = 0.50000 
Phi = 1.00000
10 y ea rs
$8,000. to $14,000. to Row
$9,999. $16,999. t o t a l
Female
Number 1 0 1
Row p ercen t 100.0% 0.0% 50.0%
Column percen t 100.0% 0.0%
T o ta l p ercen t 50.0% 0.0%
Male
Number 0 1 1
Row p ercen t 0.0% 100.0% 50.0%
Column p ercen t 0.0% 100.0%
T o ta l p ercen t 0.0% 50.0%
Column t o t a l
Number 1 1 2
P ercen t 50.0% 50.0% 100.0%
Table 21 (continued)
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15 years
$8,999. to $14,000. to Row
$9,999. $16,999. t o t a l
Female
Number 1 0 1
Row p ercen t 100.0% 0.0% 50.0%
Column p ercen t 100.0% 0.0%
T o ta l p e rcen t 50.0% 0.0%
Male
Number 0 1 1
Row p ercen t 0.0% 100.0% 50.0%
Column p ercen t 0.0% 100.0%
T o ta l p e rcen t 0.0% 50.0%
Column t o t a l
Number 1 1 2
P ercen t 50.0% 50.0% 100.0%
Table 21 (continued)
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17 y ea rs
$10,000. to $12,000. to Row
$11,999. $13,999. t o t a l
Female
Number 0 1 1
Row p e rcen t 0.0% 100.0% 50.0%
Column p e rcen t 0.0% 100.0%
T ota l p e rcen t 0.0% 50.0%
Male
Number 1 0 1
Row p e rcen t 100.0% 0.0% 50.0%
Column p ercen t 100.0% 0.0%
T o ta l p e rcen t 50.0% 0.0%
Column t o t a l
Number 1 1 2
P ercen t 50.0% 50.0% 100.0%
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d id  no t provide a c le a r  p a t te r n  o f in e q u ity  in  s a la ry  between the 
sexes (see Table 22). There was a m a jo rity  o f fem ales in  the low est 
s a la ry  c a te g o ry , bu t th is  m a jo r ity  was the r e s u l t  o f only two more 
fem ale cases th an  male c a s e s . The f a c t  th a t  fewer female co u n se lo rs  
th an  male co u n se lo rs  had a t ta in e d  an e d u c a tio n a l le v e l  beyond the 
m a s te r 's  degree could have caused more fem ales to  be found in  the 
low est s a la ry  ca teg o ry .
A lthough male co u n se lo rs  w ith  2 y ea rs  o f  experience in  the 
VCCS appeared to  fa re  b e t t e r  than  female co u n se lo rs  a t  face v a lu e , 
two fa c to rs  n eg a ted  th is  face  value  co n c lu sio n  (see  Table 2 3 ). F i r s t ,  
look ing  u t  p e rcen tag es  was m islead in g  because o f  the few cases  
in v o lv ed . Secondly , th e re  were th re e  more male cases  than female 
ca se s  which cou ld  have caused m ales to  appear fav o red . Thus, i t  was 
concluded th a t  no p a t te rn  o f  in e q u ity  in  c u r re n t s a la ry  could be 
claim ed fo r  co u n se lo rs  w ith  2 y ea rs  o f ex p erien ce  in  the VCCS.
For co u n se lo rs  w ith  3 y e a rs  o f  ex p erien ce  in  the VCCS, th e re
was i n s u f f ic ie n t  evidence to  su p p o rt a p a t te r n  o f  d isc r im in a tio n  (see 
Table 24). The f a c t  th a t  18.8% o f  the males (o r  th re e )  were in  the 
h ig h e s t  s a la ry  ca teg o ry  o f  $16,000. to  $18,700. compared to  0% o f 
th e  fem ales was n o t co n sid e red  s ig n i f ic a n t  because o f  the la r g e r  num­
b e r  o f male to  female cases  and because more m ales had a t ta in e d  a 
h ig h e r  e d u c a tio n a l le v e l .
When th e  s a la r ie s  o f  co u n se lo rs  w ith  4 y e a rs  o f ex p erien ce  in  
the  VCCS were examined, no p a t te r n  o f advantage was found fo r  e i th e r  
sex  (see Table 2 5 ). The one co u n se lo r in  the low est s a la ry  ca teg o ry
was fem ale, b u t no p a t te r n  o f in e q u ity  could  be claim ed on the  b a s is
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Table 22
C u rre n t S a la ry  o f  C ounselors w ith  1 Y ear 
o f  E xperience in  th e  V irg in ia  
Community C o llege  System
$10,000. $12 ,000. $14,000. $16,000.
to  to  to  to
$11,999. $13 ,999. $15,999. $18,700.
Female •
Number 6 6 3 1
Row p ercen t 37.5% 37.5% 18.8% 6.3%
Column p e rc e n t 60.0% 35.3% 42.9% 100.0%
T o ta l  p e rc e n t 17.1% 17.1% 8.6% 2.9%
Male
Number .4 11 4 0
Row p e rc e n t 21.1% 57.9% 21.1% 0.0%
Column p e rc e n t 40.0% 64.7% 57.1% 0.0%
T o ta l  p e rc en t 11.4% 31.4% 11.4% 0.0%
Column t o t a l
Number 10 17 7 1
P e rc e n t 28.6% 48.6% 20.0% 2.9%
Row
t o ta l
.16
45.7%
19
54.3%
35
100 . 0%
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Table 23
C urrent S a la ry  of C ounselors w ith  2 
Y ears o f Experience In  th e  
V irg in ia  Community 
C ollege System
$10,000.
to
$11,999.
$12,000.
to
$13,999.
$14,000.
to
$15,999.
$16,000.
to
$18,700.
Row
t o t a l
Female
Number 1 5 1 1 8
Row p e rc e n t 12.5% 62.5% 12.5% 12.5% 42.1%
Column p e rc en t 100.0% 50.0% 16.7% 50.0%
T o ta l p e rc e n t 5.3% 26.3% 5.3% 5.3%
H ale
Number 0 5 5 1 11
Row p e rc e n t 0.0% 45.5% 45.5% 9.1% 57.9%
Column p e rce n t 0.0% 50.0% 83.3% 50.0%
' T o ta l p e rc e n t 0.0% 26.3% 26.3% 5.3%
Column t o t a l
Number 1 10 . 6 2 19
P ercen t 5.3% 52.6% 31.6% 10.5% 100.0%
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Tabic 24
C u rren t Salary  o f Counselors w ith  3 
Y ears of Experience in  th e  
V irg in ia  Community 
C ollege System
$12,000* to  $14,000. to  $16,000. to  Row 
$13,999. $15,999. $18,700. t o t a l
Female
Number 3
Row p e rc e n t 42.9%
Column p e rcen t 37.5%
T o ta l p e rce n t 13.0%
Male
Number 5
Row p e rc e n t 31.3%
Column p e rcen t 62.5%
T o ta l  p e rcen t 21.7%
Column t o t a l
Number 8
Percent 34.8%
4 0 7
57.1% 0.0% 30.4%
33.3% 0.0%
17.4% 0.0%
8 3 16
50.0% 18.8% 69.6%
66.7% 100.0%
34.8% 13.0%
12 3 23
52.2% 13.0% 100.0%
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Table 25
C urren t S a la ry  of Counselors w ith  4 
Years o f Experience in  the' 
V irg in ia  Community 
C ollege System
$12,000. to  $14,000. to  $16,000. to  . Row 
$13,999. $15,999. $18,700. t o t a l
Female
Number 1 3  2 6
Row p e rc e n t 16.7% 50.0% 33.3% 60.0%
Column p ercen t 100.0% 60.0% 50.0%
T o ta l p e rcen t 10.0% 30.0% 20.0%
Male
Number 0 2 2 4
Row p e rc e n t 0.0% 50.0% 50.0% 40.0%
Column p ercen t 0.0% 40.0%. 50.0%
T o ta l p e rcen t 0.0% 20.0% 20.0%
Column t o t a l
Number 1 5  4 10
Percent 10.0% 50.0% 40.0% 100.0%
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o£ th a t  fin d in g .
The s a la r ie s  o f males and females w ith  5 o r more y ears  o f 
experience in  the VCCS were e q u ita b le . Both m ales' and fem ales ' 
s a la r ie s  c lu s te re d  in  the  upper ca teg o rie s  ranging from $14,000. to  
$18,700. (see Table 2 6 ).
The h y p o th esis  th a t  male counselors would have h ig h er c u r re n t 
s a la r ie s  than female counse lo rs  when c o n tro ll in g  fo r  years  o f experience 
in  the  VCCS was r e je c te d .
H ypothesis 4
I t  was hypo thesized  th a t  male co u n se lo rs  would have a h ig h e r  
c u r re n t s a la ry  than female counselors when c o n tro ll in g  fo r  h ig h e s t  
e d u ca tio n a l le v e l .  To determ ine whether th i s  h y p o th esis  was supported  
by th e  d a ta , the d a ta  were examined w ith  regard  to  each e d u ca tio n a l 
le v e l  ca teg o ry .
The f i r s t  e d u c a tio n a l le v e l ca teg o ry  included a l l  co u n se lo rs  
whose h ig h e s t earned  degrees were m a s te r 's  degrees. Almost 50%
(48.6% to  be exact) o f  th e  counselors were found to  be in  th i s  c a te ­
gory . The d a ta  provided no evidence o f a p a t te rn  o f d isc r im in a tio n . 
Males and fem ales were r a th e r  evenly d is t r ib u te d  ac ro ss  the s a la ry  
c a te g o r ie s .
In  the two low est s a la ry  c a te g o r ie s ,  th e re  were 15 fem ales 
compared to  19 males w h ile  in  the two h ig h e s t  s a la ry  c a te g o r ie s ,  th e re  
were 9 females compared to  10 m ales; the  d isc re p a n c ie s  which appeared 
to  favor males could have been accounted fo r  a t  l e a s t  in  p a r t  by the 
f a c t  th a t  th e re  were 5 fewer females than  males in  the group ho ld in g  
the m a s te r 's  degree (see Table 27).
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Table 26
C urren t S a la ry  of C ounselors w ith  5 
Years o r More E xperience in  the 
V irg in ia  Community C o llege  
System
$12,000. to  
$13,999.
$14,000. to  
$15,999.
$16,000. to  
$18,700.
Row
t o t a l
Female
Number 0 1 5 . 6
Row p e rce n t 0.0% 16.7% 83.3% 35.3%
Column p e rce n t 0.0% 25.0% 41.7%
T o ta l p e rcen t
Male
0.0% 5.9% 29.4%
Number 1 . 3 7 11
Row p e rce n t 9.1% 27.3% 63.6% 64.7%
Column p e rce n t 100.0% 75.0% 58.3%
T o ta l p e rcen t 5.9% 17.6% 41.2%
Coltimn t o t a l
Number 1 4 12 17
P e rce n t 5.9% 23.5% 70.6% 100.0%
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Table 27
C urren t S alary  o f Counselors Holding 
a M a s te r 's  Degree
$10,000.
to
$11,999.
$12,000.
to
$13,999.
$14,000.
to
$15,999.
$16,000.
to
$18,700.
Row
t o t a l
Female
Number 6 9 6 3 24
Row p e rc e n t 25.0% 37.5% 25.0% 12.5% 45.3%
Column p e rcen t 60.0% 37.5% 40.0% 75.0%
T o ta l p e rce n t 11.3% 17.0% 11.3% 5.7%
Male
Number 4 15 9 1 29
Row p e rc e n t 13.8% 51.7% 31.0% 3.4% 54.7%
Column p e rcen t 40.0% 62.5% 60.0% 25.0%
T o ta l p e rc e n t 
Column t o t a l
7.5% 28.3% 17.0% 1.9%
Number 10 24 15 4 53
P ercen t 18.9% 45.3% 28.3% 7.5% 100.0%
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There were 33 counselors ho ld in g  m a s te r 's  degrees p lu s  15 
a d d it io n a l  hours o f  graduate l e v e l  study . Only females were re p re ­
sen ted  in  the low est category o f  $10,000. to  $11,999.; however, s in ce  
only one case was found in  th i s  ca tegory  th e re  was l i t t l e  s ig n if ic a n c e  
to  t h i s  fin d in g  (s e e  Table 28). In  th e  $12,000. to  $13,999. ca teg o ry , 
th e re  was an equal d is t r ib u t io n  o f  males and fem ales and thus no 
in d ic a t io n  of in e q u ity .  Although th e re  were tw ice as many males as 
fem ales in  the upper two c a te g o r ie s ,  no p a t te r n  of d isc r im in a tio n  
could be concluded as there  w ere 7 more males than fem ales ho ld in g  a 
m a s te r 's  degree p lu s  15 hours and 8 more males in  the upper two c a te ­
g o r ie s  than fem ales.
Males and females w ith  th e  Advanced C e r t i f i c a te  or E ducational 
S p e c ia l i s t  degree were found to  have been t r e a te d  e q u ita b ly  w ith 
reg a rd  to  sa la ry  (see  Table 2 9 ). Only s ix  counse lo rs  were in  th is  
e d u ca tio n a l le v e l  category .
Among th o se  having th e  Ph.D. or Ed.D. degrees were two fem ales 
and f iv e  males. A ll were t r e a te d  eq u ita b ly  f a l l i n g  in  th e  h ig h e s t 
s a la ry  category o f  $16,000. to  $18,700, (se e  Table 30).
The f in a l  educational le v e l  ca teg o ry , "O ther,"  was responded 
to  by s ix  co u n se lo rs , th ree  fem ales and th re e  males. They were found 
to  be  eq u itab ly  d is t r ib u te d  among two s a la ry  c a te g o r ie s , $12,000. to  
$13,999. and $16,000. to $18,700. (see T able 31).
The h y p o th es is  th a t  m ale counselors would have a  h ig h er cu r­
r e n t  s a la ry  than  female co u n se lo rs  when c o n tro l l in g  fo r  h ig h e s t 
ed u c a tio n a l le v e l  was re je c te d  fo r  those a t  a l l  ed u ca tio n a l le v e ls .
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Table 28
C urrent S a la ry  o f Counselors Holding th e  
M a s te r 's  Degree p lus 15 Hours
$10,000. $12,000. $14,000. $16,000.
to
>11,999.
to
$13,999.
to
$15,999.
to
$18,700,
1 5 5 2
7.7% 38.5% 38.5% 15.4%
100.0% 50.0% 31.3% 33.3%
3.0% 15.2% 15.2% 6.1%
0 5 11 4
0.0% 25.0% 55.0% 20.0%
0.0% 50.0% 68.8% 66.7%
0.0% 15.2% 33,3% 12.1%
1 10 16 6
3.0% 30.3% 48.5% 18.2%
Female
Number 
Row p ercen t 
Column p ercen t 
T o ta l  p e rcen t
Male
Number 
Row p ercen t 
Column p e rcen t 
T o ta l p e rcen t 
Column t o t a l  
Number 
P e rcen t
Row
to t a l
13
39.4%
20
60.6%
33
100 . 0%
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Table 29
Current Salary o f  Counselors Holding the
Advanced C e r t if ic a te  or Educational
S p e c ia lis t  Degree
$12,000. to  $14,000. to  $16,000. to  Row 
$13,999. $15,999. $18 ,700. t o t a l
Female
Number 
Row p e rc e n t 
Column p e rc en t 
T o ta l p e rc e n t
Male
Number 
Row p e rc e n t 
Column p e rc e n t 
T o ta l p e rc e n t 
Column t o t a l  
Number 
P e rce n t
0 . 0%
0.0%
0 . 0%
1
25.0%
100. 0%
16.7%
1
16.7%
2
100 . 0%
50.0%
33.3%
2
50.0%
50.0%
33.3%
4
66.7%
0
0 . 0%
0 . 0%
0 . 0%
1
25.0%
100 . 0%
16.7%
1
16.7%
2
33.3%
4
66.7%
6
100.0%
Table 30
C u rren t Salary  o f  Counselors Holding 
a Doctor of Philosophy or D octor 
of E ducation  Degree
$16,000. to  
$18,700.
Row
t o t a l
Female
Number 2 2
Row p e rc e n t 100.0% 28.6%
Column p e rc e n t 28.6%
T o ta l p e rc e n t 28.6%
Male
Number 5 5
Row p e rc e n t 100.0% 71.4%
Column p e rc e n t 71.4%
T o ta l p e rc e n t 71.4%
Column t o t a l
Number 7 7
P ercen t 100.0% 100.0%
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Table 31
C urrent S a la ry  of C ounselors Responding 
"O ther" In  E du catio n a l Level O btained
F is h e r ’s exac t t e s t  = 0.80000 
P hi = 0 .0
$12,000. to $16,000. to Row
$13,999. $18,700. t o t a l
Female
Number 1 2 3
Row p e rc e n t 33.3% 66.7% •50,0%
Column p e rc e n t 50.0% 50.0%
T o ta l p e rc e n t 16.7% 33.3%
Male
Number 1 2 3
Row p e rc e n t 33,3% 66.7% 50.0%
Column p e rc e n t 50.0% 50.0%
T o ta l p e rc e n t 16.7% 33.3%
Column t o t a l
Number 2 4 6
P ercen t 33.3% 66.7 % 100.0%
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H ypothesis 5
I t  was hypothesized  th a t  male counselors would have been h ire d  
a t  a h ig h er i n i t i a l  rank than fem ale counselors when c o n tro ll in g  fo r 
years o f p r io r  experience. To determ ine w hether the d a ta  supported  
th e  h y p o th e s is , th e  responses w ere examined by sex and f a c u l ty  rank 
when h ire d  w ith  1 - ,  2 - , 3 -, 4 - ,  5 -y ea rs , and 7 to  45 y ears  o f  p r io r  
experience. No counselors responded th a t th ey  had had 6 y ea rs  of 
p r io r  ex p erien ce .
Of th e  14 counselors h av in g  1 year o f  p r io r  experience 
(8 fem ales and 6 m ales), a l l  w ere h ire d  a t th e  in s t ru c to r  le v e l  (see 
Table 32). T h ere fo re , males and females re c e iv e d  equal trea tm en t 
w ith  re sp e c t to  i n i t i a l  rank when c o n tro ll in g  fo r  1 year o f p r io r  
experience.
C ounselors w ith  2 y ears  o f  p r io r  ex p erien ce  numbered 19,
8 being  female and 11 being m ale; they were a l l  in  the in s t r u c to r  
and a s s i s ta n t  p ro fe sso r  ran k s. The F is h e r 's  exac t t e s t  y ie ld e d  a 
value of 0.42570 and Phi a v a lu e  of 0.17891 in d ic a tin g  th e  lack  of 
s t a t i s t i c a l  s ig n if ic a n c e  and s tr e n g th  of re la t io n s h ip  between sex 
and fa c u lty  rank when h ire d  fo r  counselors w ith  2 years o f experience 
(see Table 33).
A t o t a l  o f 20 counse lo rs  had 3 years o f  p r io r  experience (12 
fem ales and 6 m ales). The m a jo r i ty , 18, w ere h ire d  as in s t r u c to r s ,  
and 2, fem ales, were h ired  as A s s is ta n t P ro fe s so rs . F i s h e r 's  exact 
t e s t  y ie ld e d  a v a lu e  of 0.34737 in d ic a tin g  a  lack  of s t a t i s t i c a l  
s ig n if ic a n c e  between sex and rank  fo r  those w ith  3 years o f  p r io r  
experience (see  Table 34).
Table 32
I n i t i a l  Faculty  Rank o f  Counselors w ith  1
Year of P r i o r  Experience
Instrue- Row
tor total
Female
Number 8 8
Row p e r c e n t  100.0% 57.1%
Column p e rc e n t  57.1%
Total p e rc e n t  57.1%
Male
Number 6 6
Row p e r c e n t  100.0% 42.9%
Column p e rc e n t  42,9%
Total p e rc e n t  42.9%
Column t o t a l
Number 14 14
Percent 100,0% 100.0%
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Table 33
I n i t i a l  F acu lty  Rank o f  Counselors w ith  2
Years of P r io r  Experience
F i s h e r ’s exac t t e s t  = 0.42570 
P h i  = 0.17891
I n s t r u c ­ A s s is ta n t Row
to r p ro fe s so r t o t a l
Female
Number 7 1 8
Row p e rc e n t 87.5% 12.5% 42.1%
Column p e rc e n t 46.7% 25.0%
T o ta l  p e rcen t 36.8% 5.3%
Male
Number 8 3 11
Row p e rc e n t 72.7% 27.3% 57.9%
Column p e rc e n t 53.3% 75.0%
T o ta l  p e rcen t 42.1% 15.8%
Column t o t a l
Number 15 4 19
P ercen t 78.9% 21.1% 100.0%
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Table 34
I n i t ia l  Faculty Rank o f Counselors w ith 3
Years of P rior Experience
F i s h e r ' s  exact t e s t  = 0.34737 
Phi = 0.27217
I n s t r u c ­ A s s i s ta n t Row
t o r p ro fe s s o r t o t a l
Female
Number 10 2 12
Row p e rc e n t 83.3% 16.7% 60.0%
Column p ercen t 55.6% 100.0%
T o ta l  p e rcen t 50.0% 10.0%
Male
Number 8 0 8
Row p e rcen t 100.0% 0.0% 40.0%
Column percen t 44.4% 0.0%
T o ta l  p e rcen t 40.0% 0.0%
Column t o t a l
Number 18 2 20
P ercen t 90.0% 10.0% 100.0%
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A ll seven counselors  having 4 years  o f  p r io r  experience were 
h ire d  as i n s t r u c to r s .  Thus, the  two females and f iv e  males rece iv ed  
equal trea tm en t (see Table 35).
Likew ise, a l l  e ig h t  counselors  having 5 years  of p r io r  expe­
r ie n c e  were h i re d  as i n s t r u c t o r s .  Thus, th e r e  was equal rank s t a tu s  
fo r  the th re e  females and f iv e  males (see Table 36).
No p a t te rn  of d isc r im in a t io n  reg a rd in g  i n i t i a l  rank was found 
fo r  counselors  having 7 to  45 years  o f  p r io r  experience. Equal p ro ­
p o r t io n s  o f  males and females were found in  the  ranks of i n s t r u c t o r  
and a s s i s t a n t  p ro fe s so r ;  only one male was found in  each of th e  upper 
two ranks compared to  zero  females, a f in d in g  th a t  i s  of no s i g n i f i ­
cance (see  Table 37). Thus, i t  was concluded th a t  males and females 
w ith  7 to  45 years  of p r io r  experience were t r e a te d  equally .
I t  was necessary  to  conclude th a t  the hypo thesis  th a t  male 
counselors  would be h i re d  a t  a h ig h er  i n i t i a l  f a c u l ty  rank than  female 
counselors  when c o n t r o l l in g  for years  of p r io r  experience must be 
r e je c te d .  Males and females seemed to  be h ire d  eq u itab ly  w ith  regard  
to  i n i t i a l  fa c u l ty  rank when c o n t r o l l in g  fo r  years  o f  p r io r  experience. 
Hypothesis 6
The s ix th  h ypo thes is  s ta te d  th a t  male counselors  would have 
been promoted more r a p id ly  than female counselors  when c o n t r o l l in g  
fo r  yea rs  o f experience in  the VCCS. To determ ine whether th e  
hypo thesis  was supported , the  d a ta  were examined fo r  those  w ith  1 -,
2 - ,  3 - ,  4 - ,  and 5-years  o r  more experience  in  the  VCCS.
There were 38 counselors  w ith  1 year of experience in  th e  
VCCS; o f those ,  18 were female and 20 were male (see Table 38). The
Table 35
I n i t i a l  Faculty Rank of Counselors with 4
Years o f  Prior Experience
I n s t r u e -  Row
t o r  t o t a l
Female
Number 2 2
Row percent 100.0% 28.6%
Column percent 28.6%
T o ta l  percent 28.6%
Male
Number 5 5
Row percent 100.0% 71.4%
Column percent 71-4%
T o ta l  percent 71.4%
Column total
Number 7 7
Percent 100.0% 100.0%
Table 36
I n i t ia l  Faculty Rank o f  Counselors w ith 5
Years of Prior Experience
I n s t r u c -  Row
to r  t o t a l
Female
Number 3 3
Row p e rcen t  100.0% 37.5%
Column p e rc e n t  37.5%
T ota l  p e rcen t  37.5%
Male
Number 5 5
Row percen t 100.0% 62.5%
Column p e rcen t  62.5%
Total p e rcen t  62.5%
Column total
Number 8 8
Percent 100.0% 100.0%
82
Table 37
I n i t ia l  Faculty Rank o f Counselors w ith  7 to
45 Years of Prior Experience
In s t ru c ­
to r
A s s i s ta n t  A ssocia te  
p ro fe s s o r  p ro fe s so r
P ro fesso r Row
t o t a l
Female
Number 9 4 0 0 13
Row p ercen t 69.2% 30.8% 0,0% 0.0% 31.7%
Column pe rcen t 32.1% 36.4% 0.0% 0.0%
T o ta l  percen t 22.0% 9.8% 0.0% 0.0%
Male
Number 19 7 1 1 28
Row p ercen t 67.8% 25.0% 3.6% 3.6% 68.3%
Column percen t 67.9% 63.6% 100.0% 100.0%
T ota l percen t 46.3% 17.1% 2.4% 2.4%
Column t o t a l
Number 28 11 1 1 41
Percent 68.3% 26.9% 2.4% 2.4% 100.0%
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Table 38
Promotions in  Rank of Counselors with 1
Year of Experience in  the V irginia
Community College System
Yes No Row
t o t a l
Female
Number 2 16 18
Row percen t 11.1% 88.9% 47.4%
Column percen t 100.0% 44.4%
T o ta l  percen t 5.3% 42.1%
Male
Number 0 20 20
Row percen t 0.0% 100.0% 52.6%
Column percent 0.0% 55.6 %
T o ta l  percent 0.0% 52.6%
Column t o t a l
Number 2 36 38
P ercen t 5.3% 94.7% 100.0%
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m a jo r i ty ,  36, had no t been promoted; the 2 who had been promoted 
were fem ales. I t  was c l e a r  th a t  male counselors w ith  1 year  of 
experience in  the VCCS had no t been promoted more ra p id ly  than 
fem ales.
Of the  19 counse lo rs  having 2 years  of experience , 18 had not 
been promoted; the 1 who had been promoted was a male (see Table 39). 
There was no p a t te rn  o f  d isc r im in a t io n  in  regard  to  promotion in  
rank fo r  counselors  having 2 years  o f  experience in  the VCCS.
In  the 3 years  o f  experience in  the VCCS ca tegory , th e re  were 
23 co u n se lo rs ,  7 being female and 16 male. Males and females appeared 
to  fa re  alm ost equa lly  w e l l .  Nearly 50% of the females had been p ro ­
moted w hile  j u s t  over 50% of the males had been promoted (see 
Table 40).
Of the 10 counse lo rs  having 4 y ea rs  o f  experience in  the 
VCCS, 6 were female and 4 male. Again, there  was no p a t te rn  o f  d i s ­
c r im in a t io n .  Males were favored only s l i g h t l y  s in ce  66.7% o f  the 
females had been promoted compared to  75% of the males (see Table 41). 
A F i s h e r 's  exact t e s t  value of 0.66667 and a Phi value of 0.08909 
in d ic a te d  a lack  of s ig n if ic a n c e  and s tre n g th  o f r e la t io n s h ip  between 
sex and promotion when c o n t ro l l in g  fo r  4 years  of experience in  the 
VCCS.
There were 18 counse lo rs  having 5 years  o r  more of experience 
in  the VCCS, 6 being female and 12 male. Again, males and females 
appeared to  have been t r e a te d  eq u a lly  w ith  regard  to  promotion. A ll 
but one male had been promoted, and a l l  females had been promoted 
(see Table 42) . A F i s h e r 's  exact t e s t  value of 0.66667 and a Phi
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Table 39
Promotions in  Rank of Counselors w ith 2
Years o f Experience in  the V irg in ia
Community C ollege System
F i s h e r 's  exact t e s t  = 
Phi =
0.57895
0.20101
Yes No Row
t o t a l
Female
Number 0 8 8
Row p ercen t 0.0% 100.0% 42.1%
Column percen t 0.0% 44.4%
T o ta l  percen t 0.0% 42.1%
Male
Number 1 10 11
Row percen t 9.1% 90.9% 57.9%
Column percen t 100.0% 55.6%
T o ta l  percen t 5.3% 52.6%
Column t o t a l
Number 1 18 19
P ercen t 5.3% 94.7% 100.0%
86
Table 40
Promotions in  Rank o f C ounselors w ith 3
Years o f E xperience in  th e V irg in ia
Community C o llege System
Yes No Row
t o t a l
Female
Number 2 5 7
Row p e rc e n t 28.6% 71.4% 30.4%
Column p e r c e n t 25.0% 33.3%
T o ta l  p e rc e n t 8.7% 21.7%
Male
Number 6 10 16
Row p e rc e n t 37.5% 62.5% 69.6%
Column p e r c e n t 75.0% 66.7%
T o ta l  p e r c e n t 26.1% 43.5%
Column t o t a l
Number 8 15 23
P e rc e n t 34.8% 65.2% 100.0%
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Table 41
Promotions in  Rank o f Counselors with 4
Years o f Experience in  the V irg in ia
Community C ollege System
F i s h e r ’s ex ac t  t e s t  = 0.66667 
Phi = 0.08909
Yes No Row
t o t a l
Female
Number 4 2 6
Row p e rc e n t 66.7% 33.3% 60.0%
Column p e rc e n t 57.1% 66.7%
T o ta l  p e rc e n t 40.0% 20.0%
Male -
Number 3 1 4
Row p e rc e n t 75.0% 25.0% 40.0%
Column p e rc e n t 42.9% 33.3%
Total p e rc e n t 30.0% 10.0%
Column t o t a l
Number 7 3 10
Percen t 70 .0  % 30.0% 100.0%
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Table 42
Promotions in  Rank of Counselors w ith 5
Years o f Experience in  the V irg in ia
Community College System
F is h e r 's e x a c t  t e s t  = 0.66667 
Phi = 0.17150
Yes No Row
t o t a l
Female
Number 6 0 6
Row p e rc e n t 100.0% 0.0% 33.3%
Column percen t 35.3% 0.0%
T o ta l  pe rcen t 33.3% 0.0%
Male *
Number 11 1 12
Row p e rc e n t 91.7% 8.3% 66,7%
Column percen t 64,7% 100.0%
T o ta l  percen t 61.1% 5.6%
Column t o t a l
Number 17 1 18
P ercen t 94.4% 5.6% 100.0%
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va lue  of 0.17150 In d ic a ted  a lack  o f s t a t i s t i c a l  s ig n if ic a n c e  and 
s t r e n g th  o f r e la t io n s h ip  between sex and promotion in  rank fo r  
counselo rs  w ith 5 yea rs  o r more o f experience  in  the VCCS.
I t  was concluded th a t  the h y p o th es is  th a t  male counselors  
would have been promoted more r a p id ly  than female counselors when 
c o n t r o l l in g  fo r  yea rs  o f experience  in  the VCCS must be r e je c te d .  In 
every  c a se ,  whether counse lo rs  had 1 - ,  2 - ,  3 - ,  4 - ,  or 5- or more years  
o f  experience  in  the VCCS, th e re  was no r e l a t io n s h ip  between sex 
and promotion in  rank when c o n t r o l l in g  fo r  experience in  the VCCS. 
H ypothesis  7
The seventh h y p o th es is  s ta t e d  th a t  male counselors  would have 
been promoted more ra p id ly  than female counse lo rs  when c o n t ro l l in g  
f o r  h ig h e s t  ed u ca tio n a l  l e v e l  a t t a in e d .  The da ta  were examined by 
each ed u ca tio n a l l e v e l  ca tegory  to  determ ine whether the hypothesis  
was supported .
There were 56 counse lo rs  a t  the m a s te r 's  degree le v e l .  The 
d i s t r i b u t i o n  o f males to  females promoted was very  e q u ita b le  w ith  
7.7% of the  females promoted compared to  6.7% of the males (see 
Table 43).
Of the 34 counse lo rs  having m a s te r 's  degrees p lus  15 a d d i t io n a l  
hours  of g raduate  l e v e l  s tudy , 13 were females and 21 males. The 
d i s t r i b u t i o n  of promoted males to  females in d ic a te d  th a t  males had 
n o t  been promoted more qu ick ly  than females (see Table 44). In  f a c t ,  
th e  very small favoring  of one sex over the  o th e r  was to  the b e n e f i t  
o f  fem ales; there  was, however, no s ig n i f i c a n t  d i f f e re n c e  between 
sex and promotion fo r  counselors  w ith  m a s te r 's  degrees p lus 15 hours .
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Table 43
Counselors Promoted In  Rank with 
M a s te r 's  Degrees
Yes No Row
t o t a l
Female
Number 
Row p ercen t  
Column pe rcen t 
Total pe rcen t
Male
Number 
Row p ercen t  
Column percen t 
Total p e rcen t  
Column t o t a l  
Number 
Percent
2
7.7%
50.0%
3.6%
2
6.7%
50.0%
3.6%
7.1%
24
92.3%
46.2%
42.9%
28
93.3%
53.8%
50.0%
52
92.9%
26
46.4%
30
53.6%
56
100.0%
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Table 44
Counselors Promoted in  Rank w ith  M a s te r 's  
Degrees p lus  15 Hours
Yes No Row
t o t a l
Female
Number 7 6 13
Row p e rc e n t  53,8 46.2 38,2%
Column p e rc e n t  41.2% 35.3%
T o ta l  p e rc e n t  20,6% 17.6%
Male
Number 10 11 21
Row p e rc e n t  47.6% 52.4% 61.8%
Column p e rc e n t  58.8% 64.7%
T o ta l  p e rc e n t  29.4% 32.4%
Column total
Number 17 17 34
Percent 50.0% 50.0% 100.0%
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No r e la t io n s h ip  between sex and promotion was found f o r  the 
s ix  counselors  having the Advanced C e r t i f i c a te  or Educational 
S p e c i a l i s t  degree. Complete equ ity  was found w ith  50% of the males 
and 50% of the  females having been promoted (see Table 45). F i s h e r 's  
exact t e s t  y ie ld ed  a value o f  0.80000, and a Phi value o f 0 .0 , in d i ­
c a t in g  no s t a t i s t i c a l  s ig n if ic a n c e  and a lack  o f re la t io n s h ip  between 
sex and promotion fo r  counselors  a t  th i s  educa tiona l le v e l .
All seven counselors  having the Ph.D. or Ed.D. degree had been
promoted. Of the seven, th e r e  were two females and f iv e  males (see 
Table 46 ) .  Thus, i t  was concluded th a t  males and females w ith  the 
d o c to ra te  were t re a te d  eq u itab ly  w ith  regard  to promotion.
The f i n a l  ed u ca tio n a l le v e l  a t ta in e d  category  was "O ther."  
Again, males and females were promoted evenly; 66.7% of the males and 
females had been promoted (see  Table 47). The F i s h e r ' s  exact t e s t  
va lue  was 0.80000, and the Ph i va lue  was 0.0 i n d ic a t in g ,  f i r s t ,  a 
lack  o f s ig n if ic a n c e  between sex and promotion and, secondly, a
lack  o f  r e la t io n s h ip  between sex and promotion.
In conc lus ion , the h y p o th es is  th a t  male counselors  would have 
been promoted more rap id ly  than  female counselors  when c o n t ro l l in g  fo r  
h ig h e s t  educational level a t t a in e d  must be r e je c te d .  Males a n d  
females appeared to  have been promoted e q u i ta b ly ,  whatever th e  
h ig h e s t  educa tiona l leve l a t t a in e d .
Hypothesis 8
I t  was hypothesized th a t  male counselors would have been  pro­
moted in  Columns 3 and 5 o f  the  " C r i t e r i a  Chart" ( in  s p e c ia l iz e d  pro­
fe s s io n a l  and te c h n ic a l  as w ell as occupational f i e ld s )  more f re q u e n t ly
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Table 45
Counselors Promoted in  Rank w ith the Advanced
C e r t if ic a te  or Educational
S p e c ia lis t  Degree
Fisher’s exact test = 
Phi =
0.80000
0.0
Yes No Row
total
Female
Number 1 1 2
Row p e rc e n t 50.0% 50.0% 33.3%
Column p e rc e n t 33.3% 33.3%
Total p e r c e n t 16.7% 16.7%
Male
Number 2 2 4
Row p e rc e n t 50.0% 50.0% 66.7%
Column p e rc e n t 66.7% 66.7%
Total p e rc e n t 33.3% 33.3%
Column t o t a l
Number 3 3 6
Percent 50.0% 50.0% 100.0%
Table 46
Counselors Promoted in  Rank w ith  the  
Doctor of Philosophy or Doctor of 
Education Degree
I n s t r u e -  Row
to r  t o t a l
Female
Number 2 2
Row p e rcen t  100.0% 28.6%
Column pe rcen t 28.6%
Tota l p e rcen t  28.6%
Male
Number 5 5
Row p e rc e n t  100.0% 71.4%
Column percen t 71.4%
T ota l p e rcen t  71.4%
Column t o t a l
Number 7 7
Percent 100.0% 100.0%
95
Table 47
Counselors Promoted in  Rank w ith  "Other" 
E ducationa l Level
F i s h e r 's exac t  t e s t  = 0.80000 
Phi = 0 .0
Yes No Row
t o t a l
Female
Number 2 1 3
Row p ercen t 66.7% 33.3% 50.0%
Column p e rcen t 50.0% 50.0%
T o ta l  percen t 33.3% 16.7%
Male
Number 2 1 3
Row p ercen t 66.7% 33.3% 50.0%
Column p ercen t 50.0% 50.0%
T o ta l  percen t 33.3% 16.7%
Column t o t a l
Number 4 2 6
Percen t 66.7% 33.3% 100.0%
96
than female co u n se lo rs .  The d a ta  fo r  males and females in d ic a te d  
t h a t  an equal p ro p o r t io n  o f  each sex had been promoted in  Column 3, 
a column allow ing fo r  qu icker  promotion and h ig h er  s a la ry  than 
Column 1 (see Table 48) . No females were promoted in  Column 5, an 
even more d e s i r a b le  column from the s tan d p o in t  of ease o f  promotion 
and h ig h e r  s a la ry  than Column 3. Only one male was promoted in 
Column 5, a  n e g l ig ib le  d i f fe re n c e  from fem ales. Thus, i t  was con­
cluded th a t  the  h y p o th es is  th a t  male counselors  would have been 
promoted in  Columns 3 and 5 o f  the " C r i t e r i a  Chart" more f re q u e n tly  
than female counse lo rs  should be r e j e c te d .  There was no d e f i n i t i v e  
p a t t e r n  t h a t  males fa red  b e t t e r ;  the one case in  which a male was 
promoted in  Column 5 provided i n s u f f i c i e n t  evidence to  support the 
hypo thesis  t h a t  males fa red  b e t t e r .
Hypothesis 9
The n in th  h y p o th es is  s ta t e d  th a t  male counselo rs  would have a 
h ig h er  c u r re n t  fa c u l ty  rank than female counse lo rs  when c o n t r o l l in g  
fo r  ed u c a tio n a l  le v e l  a t t a in e d .  The c u r re n t  rank s t a tu s  o f  males and 
females in  each e d u ca tio n a l  l e v e l  ca tegory  was examined to  determine 
whether the h ypo thes is  should be accep ted  or r e je c te d .
For the 56 counse lo rs  w ith  the m a s te r 's  degree as the  h ig h e s t  
ed u ca t io n a l  l e v e l  a t t a in e d ,  th e re  was c l e a r ly  no p a t t e r n  o f d isc r im in a ­
t io n  a g a in s t  females (see Table 49 ) .  In  f a c t ,  females were favored 
s l i g h t l y  when the percen tages  o f  males (93.3%) and females (80.8%) 
a t  the i n s t r u c t o r  rank were compared.
Counselors w ith  m a s te r 's  degrees p lus  15 a d d i t io n a l  hours o f  
graduate  l e v e l  study appeared to  hold  f a c u l ty  rank w ithout regard  to
Table 48
Promotion o f Counselors in  Columns 
1 , 3, and 5 o f  th e  " C r i t e r i a  
Chart"
Female Male
Column 1 
Column 3 
Column 5
10
3
0
14
4
1
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Table 49
Current Faculty  Rank fo r  Counselors 
w ith  M asters ' Degrees
In s t ru c -  A ss is ta n t  P ro fesso r  Row
to r  p ro fe sso r  t o t a l
Female
Number 21 5 0 26
Row percen t 80.8% 19.2% 0.0% 46.4%
Column percen t 42.9% 83.3% 0.0%
T ota l percen t 37.5% 8.9% 0.0%
Male
Number 28 1 1 30
Row percen t 93.3% 3.3% 3.3% 53.6%
Column percen t 57.1% 16.7% 100.0%
T ota l percen t 50.0% 1.8% 1.8%
Column t o t a l
Number 49 6 1 56
Percent 87.5% 10.7% 1.8% 100.0%
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sex (see Table 50). The p ro p o rt io n s  in  the  i n s t r u c to r  and a s s i s t a n t  
p ro fe s so r  ranks were e q u i ta b le .  No females were in  the  a s s o c ia te  
p ro fe s so r  rank compared to 14.3% of the  males; th is  d i f f e re n c e  may 
be exp la ined  by the f a c t  th a t  more male counselors had a t ta in e d  
h ig h er  educa tio n a l le v e l s .
In  the  Advanced C e r t i f i c a t e  and Educational S p e c i a l i s t  
degree ca tegory , aga in ,  th e re  was no p a t te r n  of d isc r im in a t io n  
a g a in s t  females (see  Table 51). There were two females in  t h i s  
ca tego ry , and both were in  the a s s i s t a n t  p ro fe sso r  rank; two males 
were in  the  a s s i s t a n t  p ro fe sso r  rank w ith  one in  the i n s t r u c to r  
rank and one in  the  a s so c ia te  p ro fe s so r  rank (see  Table 51).
Of th e  seven counselors  having the  d o c to ra te ,  two were females 
and f iv e  m ales. The females were evenly d i s t r ib u te d  between the  
a s s i s t a n t  p ro fe s so r  and a s s o c ia te  p ro fe s so r  ranks, the males were 
almost evenly d i s t r i b u t e d  between the  a s s i s t a n t  p ro fe s so r  and asso ­
c i a t e  p ro fe s so r  ranks w ith  th re e  in  th e  f i r s t  rank and two in  the 
second (see  Table 52). F i s h e r 's  exac t  t e s t  y ie lded  a v a lu e  of 
0.71429 and a Phi va lue  of 0.09129 in d ic a t in g  a lack  o f  s ig n if ic a n c e  
and s t r e n g th  o f  r e la t io n s h ip .
The f in a l  educa tiona l l e v e l  was designated  by "O th er ."  Only 
s ix  counse lo rs  responded in  th i s  ca tego ry . There was no p a t t e r n  of 
d is c r im in a t io n  a g a in s t  females; in  f a c t ,  males and females were 
d i s t r i b u t e d  evenly across  the ranks o f in s t r u c to r ,  a s s i s t a n t  p ro fe s so r ,  
and a s s o c ia te  p ro fe s so r  w ith  the  excep tion  of one case  d i f f e re n c e  in  
th e  male i n s t r u c t o r  and a s so c ia te  p ro fe s so r  ca te g o r ie s  fav o rin g  males 
(see  Table 53),
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Table 50
Current F acu lty  Rank fo r  Counselors w ith  
M a s te r 's  Degrees p lu s  15 Hours
I n s t r u c -  A s s is ta n t  A ssoc ia te  Row
to r  p ro fe s so r  p ro fe s so r  t o t a l
Female
Number 7 6 0 13
Row p e rcen t  53.8% 46.2% 0.0% 38.2%
Column percen t 41.2% 42.9% 0.0%
T o ta l  pe rcen t 20.6% 17.6% 0.0%
Male
Number 10 8 3 21
Row p ercen t  47.6% 38.1% 14.3% 61.8%
Column pe rcen t 58.8% 57.1% 100.0%
T o ta l  percen t 29.4% 23.5% 8.8%
Column t o t a l  •
Number 17 14 3 34
Percent 50.0% 41.2% 8.8% 100.0%
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Table 51
Current F acu lty  Rank fo r  Counselors w ith  
Advanced C e r t i f i c a te s  or 
E ducational S p e c ia l i s t  
Degrees
I n s t r u c -  A s s is ta n t  A ssociate  Row
to r  p ro fesso r  p ro fesso r  t o t a l
Female
Number 0 2 0 2
Row p e rc e n t  0.0% 100.0 0.0% 33.3%
Column p e rcen t  0.0% 50.0% 0.0%
T o ta l  p e rcen t  0.0% 33.3% 0.0%
Male
Number 1 2  1 4
Row p e rc e n t  25.0% 50.0% 25.0% 66.7%
Column p e rcen t  100.0% 50.0% 100.0%
T ota l p e rcen t  16.7% 33.3% 16.7%
Column t o t a l
Number 1 4  1 6
Percent 16.7% 66.7% 16.7% 100.0%
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Table 52
Current Faculty Rank fo r  Counselors w ith  a
Doctor of Philosophy or Doctor o f
Education Degree
Fisher's exact test = 
Phi =
0.71429
0.09129
Associate Professor Row
professor total
Female
Number 1 1 2
Row percent 50.0% 50.0% 28.6%
Column percent 25.0% 33.3%
Total percent 14.3% 14.3%
Male
Number 3 2 5
Row percent 60.0% 40.0% 71.4%
Column percent 75.0% 66.7%
Total percent 42.9% 28.6%
Column total
Number 4 3 7
Percent 57.1% 42.9% 100.0%
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Table 53
Current F a c u lty  Rank fo r  Counselors In the 
"O ther" E ducational Level A tta ined  
Category
I n s t r u c -  A s s is ta n t  A ssociate  Row
to r  p ro fe s so r  p ro fesso r  t o t a l
Female
Number 
Row percen t 
Column percen t 
T o ta l  percen t
Male
Number 
Row percen t 
Column percen t 
T o ta l  percen t 
Column t o t a l  
Number 
P ercen t
1
33.3%
100 . 0%
16.7%
0
0 . 0%
0 . 0%
0 . 0%
1
16.7%
1
33.3%
50.0%
16.7%
1
33.3%
50.0%
16.7%
2
33.3%
1
33.3%
33.3%
16.7%
2
66.7%
66.7%
33.3%
3
50.0%
3
50.0%
3
50.0%
6
100.0%
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I t  was concluded from the d a ta  th a t  males and females were 
t r e a te d  e q u ita b ly  w ith  regard  to rank when c o n t r o l l in g  fo r  h ig h e s t  
ed u c a t io n a l  le v e l  a t t a in e d .  Thus, i t  was necessary  to  r e j e c t  the 
hypo thesis  th a t  male counselors  would have a h ig h e r  cu rren t f a c u l ty  
rank than female counselors  when c o n t ro l l in g  fo r  ed u ca t io n a l  l e v e l  
a t t a in e d .
Hypothesis 10
The ten th  h ypo thes is  s ta te d  th a t  male counse lo rs  would have a 
h ig h er  c u r re n t  fa cu lty  rank  than female counselors  when c o n t ro l l in g  
fo r  number o f  years  experience  in  the VCCS. The d a ta  with r e g a rd  to 
sex  and c u r re n t  fa c u l ty  rank were examined fo r  each category o f  years  
o f  experience in  the VCCS, i . e . ,  1 - ,  2 - ,  3-, 4 - ,  and 5- or more years .
In  examining the  c u r re n t  f a c u l ty  rank o f  counselors  w ith  1 
y e a r  of experience in  the  VCCS, i t  was ev iden t t h a t  females fa re d  
w e ll  (see Table 54). In  f a c t ,  they fa re d  b e t t e r  than males when 
percen tages  in  the i n s t r u c t o r  and a s s i s t a n t  p ro fe s s o r  ranks were 
examined; 22.0% of the females were in  the  upper rank  compared to 
15.0% of the  males, and 77.8% of the females were in s t r u c to r s  compared 
to  85.0% o f  the males.
For counselors w ith  2 years  o f  ex per ience , a F i s h e r 's  exac t 
t e s t  va lue  o f 0.62435 and a Phi value o f  0.07693 were ob ta in ed . These 
va lues  in d ic a te d  a la c k  o f  s t a t i s t i c a l  s ig n i f ic a n c e  and s t r e n g th  of 
r e l a t io n s h ip  between sex and c u r re n t  fa c u l ty  rank when c o n t r o l l in g  for 
2 years  o f  experience in  the VCCS (see Table 55) . By examining Table 
55, i t  was c le a r  t h a t  the m ajo rity  o f males and females were in  the 
lower rank o f  in s t r u c to r .
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Table 54
Current Faculty Rank fo r  Counselors w ith 1
Year o f Experience in  the V irg in ia
Community C ollege System
I n s t ru c ­
to r
A s s is ta n t
p ro fe s so r
Row
t o t a l
Female
Number 
Row p e rcen t  
Column percen t 
T o ta l  percen t
Male
Number 
Row p e rcen t  
Column p e rcen t  
T o ta l  percen t 
Column t o t a l  
Number 
P ercen t
14
77.8%
45.2%
36.8%
17
85.0%
54.8%
44.7%
31
81.6%
4
2 2 . 2%
57.1%
10.5%
3
15.0%
42.9%
7.9%
7
18.4%
18
47.4%
20
52.6%
38
100.0%
106
Table 55
Current F acu lty  Rank fo r  Counselors w ith  2
Years o f  Experience in  th e  V irg in ia
Community College System
F i s h e r ’s exact t e s t  = 0.62435 
Phi = 0.07693
I n s t r u c ­ A s s is ta n t Row
to r p ro fe s so r t o t a l
Female
Number 7 1 8
Row p e rc e n t 87.5 % 12.5% 42.1%
Column p e rc e n t 43.8% 33.3%
T o ta l  p e rc e n t 36.8% 5.3%
Male
Number 9 2 11
Row p e rc e n t 81.8% 18.2% 57.9%
Column p e rc e n t 56.3% 66.7 %
T o ta l  p e rc e n t 47.4% 10.5%
Column t o t a l
Number 16 3 19
Percen t 84.2% 15.8% 100.0%
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The d i s t r i b u t i o n  o f  counse lo rs  w ith  3 y ea rs  o f  experience in  
the VCCS over the four fa c u l ty  ranks in d ic a te d  th a t  the m ajo rity  o f 
males and females were c lu s te re d  in  the  lowest rank o f  i n s t r u c to r  
(see Table 56). Yet, 31.3% of the males were above the i n s t r u c to r  
rank compared to  14.3% of the fem ales; however, s in ce  so few cases 
were above the in s t r u c to r  rank, the d iscrepancy  was considered 
i n s ig n i f i c a n t .
Counselors w ith  4 years  o f  experience in  the VCCS appeared to  
have been d i s t r i b u t e d  e q u itab ly  among the ranks o f  i n s t r u c t o r ,  
a s s i s t a n t  p ro fe s so r ,  and a s s o c ia te  p ro fe s so r  w ith  regard  to  sex (see 
Table 57). There was no p a t te r n  favoring  males; one male was in  
the h ig h es t  rank, a s so c ia te  p ro fe s so r ,  compared to  no females, bu t 
t h i s  d if fe re n c e  was viewed as i n s ig n i f i c a n t  and p o ss ib ly  expla ined  by 
the f a c t  th a t  more males had a t t a in e d  a h ig h er  e d u ca tio n a l  le v e l .
For counselors  w ith 5 o r more y ea rs  experience in  the VCCS, 
again  th e re  was no c l e a r ly  d i s c e rn ib le  p a t te r n  o f  d isc r im in a t io n  (see  
Table 58). However, there  was a h ig h er  p ro p o rt io n  o f  males in  the 
a s so c ia te  p ro fe sso r  rank than would be expected ( 3  times as many 
males r a th e r  than an even p ro p o rt io n  o r  double p ro p o rt io n  as would be 
expected w ith  a popu la tion  of two males to  one fem ale). This d i s c r e p ­
ancy may have r e s u l te d  from the h ig h e r  percentage o f males who had 
a t t a in e d  h ig h er  e d u ca t io n a l  l e v e l s .
In summary, i t  was necessary  to  r e j e c t  the hypo thesis  th a t  
male counselors  would have a h ig h e r  c u r re n t  f a c u l ty  rank than female 
counselors  when c o n t ro l l in g  fo r  number o f  yea rs  experience in  the 
VCCS. No p a t te rn  o f d is c r im in a t io n  was d e te c te d .
108
Table 56
Current Faculty Rank for Counselors w ith 3
Years o f  Experience in  the V irg in ia
Community C ollege System
In s t ru c ­
to r
A ss is ta n t  A sso c ia te  
p ro fe sso r  p ro fe s so r
Professor Row
t o t a l
Female
Number 6 1 0 0 7
Row p ercen t 85.7% 14.3% 0.0% 0.0% 30.4%
Column percen t 35.3% 33.3% 0.0% 0.0%
T o ta l  percen t
Male
26.1% 4.3% 0.0% 0.0%
Number 11 2 2 1 16
Row percen t 68.8% 12.5% 12.5% 6.3% 69.6%
Column percen t 64.7% 66.7% 100.0% 100.0%
T o ta l  percen t 47.8% 8.7% 8.7% 4.3%
Column t o t a l
Number 17 3 2 1 23
P ercen t 73.9% 13.0% 8.7% 4.3% 100.0%
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Table 57
Current Faculty Rank fo r  Counselors w ith 4
Years of Experience in  the V irg in ia
Community C ollege System
Instruc­
tor
Assistant
professor
Associate
professor
Row
t o t a l
Female
Number 
Row percent 
Column percent 
Total percent
Male
Number 
Row percent 
Column percent 
Total percent 
Column total 
Number 
Percent
2
33.3%
66.7%
2 0 . 0%
1
25.0%
33.3%
10 . 0%
3
30.0%
4
66.7%
66.7%
40.0%
2
50.0%
33.3%
2 0 . 0%
6
60.0%
0
0 . 0%
0 . 0%
0 . 0%
1
25.0%
100 . 0%
10 . 0%
6
60.0%
4
40.0%
10.0%
10
100.0%
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Table 58
Curren t Facu lty  Rank fo r  Counselors w ith  5 
o r More Years of Experience in  th e  
V irg in ia  Community College 
System
I n s t r u c ­
to r
A s s is ta n t  A ssociate  
p ro fe s so r  p ro fe s so r
P rofessor Row
t o t a l
Female
Number 0 3 2 1 6
Row percen t 0.0% 50.0% 33.3% 16.7% 33.3%
Column p e rc e n t 0.0% 50.0% 25.0% 33.3%
T o ta l  p e rc e n t 0.0% 16.7% 11.1% 5.6%
Male
Number 1 3 6 2 12
Row percen t 8.3% 25.0% 50.0% 16.7% 66.7%
Column p e rc e n t 100.0% 50.0% 75.0% 66.7%
T ota l  p e rcen t 5.6% 16.7% 33.3% 11.1%
Column t o t a l
Number 1 6 8 3 18
Percent 5.6% 33.3% 44.4% 16.7% 100.0%
I l l
Hypothesis 11
I t  was hypothesized th a t  female counse lo rs  would have le ss  
c l e r i c a l  support than male counse lo rs .  The d a ta  appeared to  support 
th is  h ypo thes is  s in c e  78.3% of the  females in d ic a te d  th a t  c l e r i c a l  
tasks l im i te d  th e i r  a b i l i t y  to  function  w e ll  as  counselors compared 
to 66.7% of the males (see Table 59). Thus, t h i s  hypo thesis  was 
accep ted . However, i t  should be noted th a t  th e  data were the  subjec­
t iv e  p e rcep tio n s  of male and female counselors ra th e r  than  concrete 
and r e a d i ly  q u a n t i f i a b le  answers to  s p e c i f ic  questions regard ing  
c l e r i c a l  resources.
Hypothesis 12
I t  was hypothesized t h a t  male counse lo rs  would r e c e iv e  funds 
for expenses more f re q u e n t ly  than females to  a t ten d  p ro fe s s io n a l  
m eetings. The d a ta  supported t h i s  hypothesis  as in d ic a te d  in  Table 
60; 30.4% of the fem ales  answered c le a r ly  i n  the  a f f i rm a t iv e  that 
expenses were paid f o r  a ttendance  a t  p ro fe s s io n a l  meetings compared 
to 42.9% of the m ales. The percentages o f  th o se  responding 
"Sometimes" in d ic a te d  th a t  females were in  a  more i n d e f in i t e  p o s i t io n  
as to  whether th e i r  expenses were paid; 54.3%> o f  the females responded 
"Sometimes" compared to  39.77o o f the males.
The hypothesis that male counselors would receive funds for 
expenses to attend professional meetings more frequently than female 
counselors was accepted.
Hypothesis 13
It was hypothesized that female counselors would not receive 
tuition assistance to enroll in graduate courses as frequently as male
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Table 59 
Counselors Reporting t h a t  
Tasks Lim it A b i l i ty  
F unc tion  Well as 
Counselors
C le r ic a l
to
Female Male
Num- Per- Num- P er-
b e r  cent ber  cent
Yes
No
36
(78.3)
10
(21.7)
42
(66.7)
19
(30.2)
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Table 60 
Counselors fo r  Whom Expenses of 
A ttending  P ro fe s s io n a l  
Meetings Were Paid
Female
Num- Per- 
b e r  cent
Male
Num- P e r-  
ber cen t
(30.4) (42.9)
Yes 14 27
(13.0) (14.3)
No 6 9
(54.3) (39.7)
Sometimes
Only i f  i n s t i t u t i o n a l
25 25
membership i s  held
( 2 .2) ( 3 .2)
in  an o rg a n iz a t io n 1 2
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c o u n se lo rs .  The d a ta  supported the h y p o th es is  (see Table  61); 27.0% 
of the  male counselors  responded th a t  t u i t i o n  a s s is ta n c e  was always 
a v a i la b le  compared to  19.6% o f  the fem ales. Of the m ales ,  7.9% 
responded th a t  t u i t i o n  a s s is ta n c e  was no t a v a i la b le  compared to  15.2% 
o f  the females.
The hypo thesis  t h a t  female counse lo rs  would n o t  receive  
t u i t i o n  a s s is ta n c e  as f req u en tly  as male counselors was accepted. 
Summary
In t h i s  ch a p te r ,  the r e s u l t s  of th e  in v e s t ig a t io n  were o rga­
n ized  and p resen ted  by hypo theses. Each hypothesis  was s ta te d ,  the 
d a ta  p e r ta in in g  to  each h ypo thes is  were p resen ted , and conclusions 
were drawn from the  d a ta .
Data were p resen ted  regard ing  the  r e la t io n s h ip  o f  sex to  
p a r t i c ip a t i o n  r a t e ,  i n i t i a l  and cu rren t  ran k ,  speed o f  promotion, 
and p ro fe s s io n a l  support ( t r a v e l  expenses fo r  p ro fe s s io n a l  m eetings, 
c l e r i c a l  a id ,  and t u i t i o n  a s s i s t a n c e ) . These data were examined in  
r e l a t i o n  to  y ea rs  o f  work experience p r io r  to  employment w ith  the 
VCCS, ed u ca tio n a l  le v e l  a t t a in e d ,  and y e a r s  of experience  in  the 
VCCS. And, f i n a l l y ,  i n t e r p r e t a t io n s  o f  th e  data were given to 
determ ine the s t a t u s  of women counselors  in  the VCCS.
Table 61 
C ounselors Having T u it ion  
A ss is ta n c e  A vailab le
Female Male
Num- P er-  
ber cen t
Num- P er-  
b e r  cent
(19.6) (27.0)
Always 9 17
(15.2) ( 7.9)
No 7 5
(65.2) (60.3)
Sometimes 30 38
Chapter 4
Summary, Conclusions, and Recommendations
Summary
The purpose of this study was to investigate the status of 
women counselors in the Virginia Community College System. To deter­
mine the status of women counselors, the status of male and female 
counselors was compared with regard to participation rate, initial and 
current salary, initial and current rank, speed of promotion, and 
various kinds of professional support such as travel expenses for 
professional meetings, clerical aid, and tuition assistance. The 
factors controlled in the study that could have caused misinterpreta­
tions of the data were years of prior experience, educational level 
attained, and years of experience in the Virginia Community College 
System.
The population for this research included all counselors in 
the Virginia Community College System during August 1975; a list of 
counselors was obtained from the Educational Programs Division of the 
Department for Community Colleges and checked for accuracy through 
telephone calls to all campuses in the Virginia Community College 
System. This population consisted of 134 counselors; 109 (or 81.34%) 
participated in the research by completing and returning the instru­
ment. Of the 109 respondents, 64 were males and 45 females. The 
instrument used to collect the data for this research was a question­
naire entitled the "VCCS Counselor Questionnaire" (see Appendix A ) .
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The f i r s t  hypo thesis  o f  the study t h a t  male counse lo rs  would 
have a h ig h e r  p a r t i c ip a t io n  r a t e  than female counselors  was accep ted . 
In August 1975 when the study was conducted, th e re  were 86 male 
counselo rs  and 48 female counse lo rs  in  the VCCS.
I t  was hypothesized (Hypothesis 2) t h a t  male counse lo rs  would 
have a h ig h er  i n i t i a l  s a la ry  than  female counselo rs  when c o n t r o l l in g  
fo r  y ea rs  o f p r io r  experience; t h i s  hypo thesis  was r e j e c te d .  There 
was no evidence to  in d ic a te  a s trong  r e la t io n s h ip  between sex and 
i n i t i a l  s a l a r i e s ;  th u s ,  no p a t t e r n  o f d isc r im in a t io n  was found.
The th i r d  hypo thesis  t h a t  male counse lo rs  would have h ig h er  
c u r re n t  s a l a r i e s  than female counselors  when c o n t ro l l in g  fo r  y ea rs  o f  
experience w ith in  the VCCS was r e je c te d .  No p a t te rn  o f  d isc r im in a ­
t io n  was d e tec ted  re g a rd le s s  o f  the years  o f  experience in  the VCCS.
Hypothesis 4 s ta te d  t h a t  male counse lo rs  would have h ig h er  
c u r re n t  s a l a r i e s  than female counselors  when c o n t ro l l in g  fo r  h ig h e s t  
ed u c a t io n a l  le v e l  a t t a in e d .  I t  was r e je c te d  as the d a ta  in d ic a te d  no 
i n e q u i t i e s .
The f i f t h  hypo thesis  t h a t  male counse lo rs  were h i r e d  a t  h ig h er  
i n i t i a l  ranks than female counse lo rs  when c o n t r o l l in g  fo r  y ea rs  of 
p r io r  experience was r e j e c t e d .  Males and females were h i r e d  eq u i ta b ly  
w ith  regard  to  i n i t i a l  f a c u l ty  rank.
The s ix th  hypo thesis  s ta te d  th a t  male counselors  would have 
been promoted more r a p id ly  than  female counse lo rs  when c o n t r o l l in g  
fo r  y e a rs  o f  experience in  the  VCCS. This hypo thesis  was r e je c te d ;  
in  every case ,  whether counse lo rs  had 1 - ,  2 - ,  3 - ,  4 - ,  o r  5- o r  more 
y ea rs  of experience  in  the VCCS, there  was no r e l a t io n s h ip  between
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sex and promotion in rank when co n tro llin g  for experience in the VCCS.
H ypothesis  7 s ta te d  t h a t  male counselors  would have been p r o ­
moted more r a p id ly  than female counselo rs  when c o n t r o l l in g  for h ig h e s t  
educa tiona l l e v e l  a t t a in e d ;  i t  was r e je c te d .  Males and females were 
promoted e q u i ta b ly ,  whatever the h ig h e s t  e d u c a t io n a l  le v e l  a t t a i n e d .
The e ig h th  hypothesis  t h a t  male counse lo rs  would have been 
promoted in  Columns 3 and 5 of the  " C r i t e r i a  Chart"  ( in  s p e c ia l iz e d  
p ro fe s s io n a l  and te c h n ic a l  as w e l l  as occupa tiona l f i e ld s )  more f r e ­
quently than  female counselors  was r e je c te d .  Males and females were 
t re a te d  e q u i ta b ly  w ith  regard  to  promotion in  Columns 3 and 5 o f  th e  
" C r i t e r i a  C h a r t ."
The n in th  hypo thesis  s t a t e d  th a t  male counse lo rs  would have 
higher c u r re n t  f a c u l ty  ranks than  female counse lo rs  when c o n t r o l l in g  
fo r  e d u c a t io n a l  le v e l  a t t a in e d .  Because males and females were 
t re a te d  e q u i ta b ly  w ith regard  to  these  f a c to r s ,  h y p o th es is  9 was 
r e je c te d .
The te n th  hypothesis  s ta t e d  th a t  male counse lo rs  would have 
a h igher c u r re n t  f a c u l ty  rank than female counse lo rs  when c o n t r o l l in g  
fo r  the number o f  years  of experience  in  the VCCS. I t  was r e j e c t e d  
since no p a t t e r n  of d isc r im in a t io n  was found.
The e lev en th  hypo thesis  s t a t e d  th a t  female counselors would 
have le s s  c l e r i c a l  support than male co u n se lo rs .  This hypothesis  was 
accepted s in c e  i t  was rev ea led  by the d a ta  t h a t  78.3% of the fem ales 
compared to  66.7% of the males in d ic a te d  th a t  c l e r i c a l  tasks l im i t e d  
th e i r  a b i l i t y  to  func tion  w ell  a s  counse lo rs .
Hypothesis 12  stated that male counselors would have r e c e i v e d
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expenses f o r  p ro fe ss io n a l  meetings more freq u en tly  than  female coun­
se lo rs .  T h is  hypothesis was accepted a s  a  s ig n i f i c a n t  d if fe re n c e  was 
found in  treatm ent of th e  sexes.
The th i r te e n th  hypo thesis  s t a t e d  th a t  female counse lo rs  would 
not r e c e iv e  tu i t io n  a s s i s t a n c e  as f r e q u e n t ly  as male co u n se lo rs .  This 
hypo thesis  was accepted s in c e  the d a ta  in d ic a te d  t h a t  males received  
tu i t io n  a s s is ta n c e  more f req u en tly  than  females.
Conclusions
The conclusions o f  th is  study were as follows:
1 . The s ta tu s  o f  women co u n se lo rs  in  the VCCS was found to  be
b e t te r  th a n  the s ta tu s  o f  women f a c u l ty  in  the United S ta te s  as
reported  i n  the review o f  r e la te d  r e s e a r c h  with reg a rd  to  rank and
sa la ry .  Women and men counselors  in  th e  VCCS rece ived  equal trea tm en t
with r e g a rd  to rank. I n  c o n tra s t ,  i t  was found in  the  review of 
r e la te d  re sea rch  th a t  women facu lty  in  th e  United S t a t e s  were h i re d
a t  lower ranks  than t h e i r  male c o u n te rp a r t s .
With r e s p e c t  to  sa la ry ,  women and men counse lo rs  in  the 
VCCS r e c e iv e d  equal t r e a tm e n t .  In  c o n t r a s t ,  i t  was found in  the 
review o f  r e la te d  r e s e a r c h  th a t  the s a l a r i e s  of women fa c u l ty  in  the 
United S t a t e s  tended to  be lower c o n s i s t e n t ly  than those  o f  th e i r  
male c o u n te rp a r ts .
2 .  The s ta tu s  o f  women co u n se lo rs  in the VCCS was found to  be 
s im ila r  t o  the s ta tu s  o f  women f a c u l ty  in  the United S ta te s  in  the 
fo llow ing undesirable  ways.
Male co u n se lo rs  had a h ig h e r  p a r t i c ip a t i o n  r a t e  than 
female counselors  (86 m a le s ,  48 fe m a le s ) .  This f in d in g  p a ra l l e le d  the
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conclusion in  the  review o f  r e la te d  re sea rch  th a t  th e  p a r t i c ip a t io n  
r a t e  of women fa c u l ty  was low; f u r th e r ,  i t  p a ra l le le d  th e  conclusion  
th a t  the p a r t i c ip a t i o n  r a t e  of women in  2-year c o l le g e s  was one 
fo u rth  or b e t t e r  s ince  females c o n s t i tu te d  35.8% of th e  t o t a l  number 
of counselors  in  the VCCS.
Male counselors  encountered le s s  d i f f i c u l t y  than female 
counselors i n  o b ta in ing  th e  c l e r i c a l  a s s is ta n c e  they needed. In th e  
review of r e l a t e d  re se a rc h ,  i t  was found th a t  women i n  adm in is tra ­
t iv e  and su perv iso ry  p o s i t io n s  rece ived  le s s  generous c l e r i c a l  
a s s is ta n c e  than  men in  comparable p o s i t io n s .  Only one study t r e a te d  
th is  i s s u e ,  however. N ev e r th e le ss ,  the  p a r a l l e l  in  th e  f ind ing  of 
t h i s  study and of the one in  the  review of r e la te d  re sea rch  should 
be noted.
3. The s ta tu s  o f  women counselors  in  the VCCS was found to  
be lower than  the s ta tu s  o f  men counselors  in  the VCCS with regard  to  
the  r e c e ip t  o f  funds f o r  a ttendance  a t  p ro fe s s io n a l  meetings and th e  
r e c e ip t  o f  t u i t i o n  a s s i s ta n c e .  Male counselors in  th e  VCCS rece ived  
funds fo r  p ro fe s s io n a l  meeting expenses more f re q u e n t ly  than female 
counselors i n  the VCCS, and female counselors  in  th e  VCCS received 
t u i t i o n  a s s i s ta n c e  le s s  f req u en tly  than  male counselo rs  in  the VCCS.
Although a trend was discussed in the review of related 
research on the failure of women faculty to receive equitable fringe 
benefits, no study dealt with the specific benefits of funds for 
professional meeting expenses and tuition assistance.
Recommendations
The fo llow ing recommendations a re  o ffered  reg a rd in g  fu r th e r
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re se a rc h :
1. Follow-up resea rch  should be conducted p e r io d ic a l ly  in  the 
VCCS to  determine i f  any changes a re  occu rring  in  the s ta tu s  of women 
counse lo rs  in  the VCCS with the  passage o f tim e.
2. F u r th e r  research  should be conducted to  in v e s t ig a te  the 
a v a i l a b i l i t y  o f  c l e r i c a l  a s s i s ta n c e  fo r  female counselors  in  comparison 
to  male counse lo rs . This s tudy simply d e a l t  w ith  the pe rcep tions  of 
a v a i l a b le  c l e r i c a l  a s s i s ta n c e ;  i t  i s  recommended th a t  d a ta  be gathered 
on the  number o f c l e r i c a l  persons  a v a i la b le  fo r  a s s i s ta n c e .
3. Research o f a s im i la r  nature  should  be conducted regarding
counse lo rs  in  community c o l le g e s  in  o ther s t a t e s .  The research  on 
the s t a tu s  o f  women facu lty  in  the United S ta te s  has most f req u en tly  
been done on an i n s t i t u t i o n a l  b a s is  and more f req u en tly  in  4 -year 
c o l le g e s  and u n iv e r s i t i e s  than community c o l le g e s .
4. The VCCS should co n s id e r  the r e s u l t s  o f th i s  re sea rch  
reg a rd in g  p a r t i c ip a t io n  r a t e ,  c l e r i c a l  a s s i s t a n c e ,  the a v a i l a b i l i t y  
of funds fo r  p ro fe s s io n a l  m eeting expenses, and t u i t i o n  a s s i s ta n c e .
E f f o r t s  should be made to e q u a l iz e  trea tm ent o f  male and female coun­
s e lo r s  with regard  to  these f a c to r s .
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Appendix A
Virginia Community College System 
NORMAL M INIM UM  CRITERIA FOR EACH FACULTY RANK
Faculty in Developmental Studies, 
Humanities, Social Sciences, Natural 
Sciences 8i Math
Faculty in Specialized Professional 
or Technical Associate in Applied , 
Science Degree Fields
Faculty in Non-Associate 
Degree Occupational Fields
Initial
Appointment
Promotions Initial
Appointment
Promotions Initial
Appointment
Promotions
Column 1 Column 1 Column 2 Column 3 Column 4 Column 5 Column 6
ASSISTANT INSTRUCTOR (Appointment on a temporary or emergency basis for a period of one year for persons who meet most of the 
minimum requirements for the instructor rank and who show evidence of being able to complete such 
requirements within one year. A one-year renewal only of assistant instructor appointment may be considered 
upon request of the college administrator for a person who is actively pursuing completion of the 
necessary requirements.!
INSTRUCTOR 
Job Performance
College Training
Experience 
Related Occup. Exp. 
Total Teaching Exp. 
Exp. In Va. CC System 
Professional Activities 
Community Activities
Good recommen­
dations 
Masters (18 grad, 
sem. hrs. in 
teaching field)
0
0
0
Nominal
Nominal
Good recommen­
dations 
Bachelors (Major 
in teaching Field)
2 yrs
0
0
Nominal
Nominal
Good recommen­
dations
Assoc, or equiv. 
preferred but 
not required
10 yrs. *
0
0
Nominal 
Nominal
ASSISTANT PROFESSOR 
, Job Performance
College Training
Experience:
Related Occup. Exp. 
Total Teaching Exp. 
Exp. in Va. CC System 
Professional Activities 
Community Activities
Good recommen­
dations 
Specialist or equiv 
t(3 6  grad. sem. 
hrs. in teach­
ing field)
0
2 yrs.
0
Average 
Nominal
Good
Masters + 15 grad 
sem. hrs. (27 
grad. sem. hrs. 
in teaching field) 
0
S yn.
3 yrs.
Average 
Nominal
Good recommen­
dations 
Masters MSqrad. 
sem. hrs. in 
teaching field)
2 yrs. 
2 yrs. 
0
Average 
Nominal •
Good
Bachelors +15 grad.1 
K m. hrs. (Major 
in teaching field)
2 yrs. 
5 yrs.
3 yrs. 
Average 
Nominal
Good recommen­
dations 
Assoc, or equiv, 
(Major in teach­
ing field)
8 yrs. 
2 yrs. 
0
Average
Nominal
Good
Assoc, or equiv. 
preferred but 1 
year required
lOyrs.* 
5 yrs.
3 yrs. 
Average 
Nominal
ASSOCIATE PROFESSOR 
Job Performance
College Training
Experience:
Related Occup. Exp. 
Total Teaching Exp. 
Exp. in Va. CC System 
Professional Activities 
Community Activities
Very good recom­
mendations 
Doctorate <54 
grad. sem. hrs. 
in teaching fieldl
Average
Average
Very good
Specialist or equiv 
t+15 grad. sem. 
hrs. (45 grad, 
sem. hrs. in 
teaching field)
0
7 yrs.
4  yrs.
Average
Average
Very good recom­
mendations
Specialist or equiv. 
t(36  grad. sem. 
hrs. in teach­
ing field)
2 yrs.
■ 6 yrs.
0
Average
Average \
Very good
Masters + 15 grad, 
sem. hrs. (18 grad, 
sem. hrs. in 
teaching field)
2 yrs.
7 yrs.
4 yrs.
Average 
Average
Very good recom­
mendations 
Bachelors 
(Major in relat­
ed teaching field)
6 yrs.
6 yrs.
0
Avereqe -
Average______ \
Very good
Assoc.or equiv. 
(Major In teach­
ing field)
8 yrs.' 
7 yrs.
4 yrs. 
Average 
Average
PROFESSOR 
Job Performance 
College Training
Experience:
Related Occup. Exp. 
Total Teaching Exp. 
Exp. in Va. CC System 
Professional Activities 
Community Activities
Exellent 
Ooctorate 
(54 grad. sem. 
hrs. in teaching 
field)
Extensive
Average
Excellent 
Specialist or equiv. 
t+15  grad. sem. 
hrs. (45 grad. sem. 
hrs. In teaching)
2 yrs. 
lOyrs.
5 yrs. 
Extensive 
Average________
V
Excellent 
Masters 
iMajor in relat­
ed leaching field)
6 yrs. ■ 
lOyrs.
5 yrs. 
Extensive 
Average
Fulfillment of normal minimum criteria does not guarantee original placement in, or promotion to, a given faculty rank.
* Each year of additional study in college or a special school may be substituted for two years of occupational experience up to a total of four years 
of occupational experience.
f  Specialist degree or equivalent (minimum of 24 semester hours beyond the master's degree in a planned program).
Revision Approved by Stats Board for Community Colleger 
July 19 ,1972
Virginia Com m unity College System 
GUIDELINES FOR ACADEMIC PREPARATION OF. FACULTY
F or Associate in A rts and Associate in Science degree courses:
T o  teach courses th a t are usually applicable to Associate in Arts and Associate in Science 
degrees (usually the  college transfer programs), a person m ust possess a m aster's degree, in­
cluding a minim um  of 18 semester hours (or 27 quarter hours) of graduate work in the field 
of specialization fo r which courses are taught. If the person teaches courses in more than 
one field of specialization, he would be expected to  possess a minimum of 18 graduate semes­
te r  hours (or 27 quarte r hours) in each field of specialization for which courses are taught.
For Associate in A pplied Science degree courses:
T o teach courses th a t are usually applicable to  Associate in Applied Science degrees usual­
ly th e  technical and semi-professional programs), a person is usually expected  to possess a 
m aster's degree, including a minimum of 18 semester hours (or 27 quarte r hours) of grad­
uate  w ork in each field of specialization for which courses are taught o r possess a bacca­
laureate degree and professional com petency in the area of specialization in lieu of the mas­
te r 's  degree. Such professional com petency may include certificates, licenses, apprenticeships, 
and training in trade  schools or special schools. Persons holding only the baccalaureate 
degree, who are given initial appoin tm ents due to  professional com petency, are expected to  
actively seek the m aster's degree in their fields of specialization.
F or occupational certificate and diplom a programs:
T o  teach occupational courses tha t are applicable to  certificate and diplom a programs (bu t 
may n o t be coun ted  tow ard associate degree programs), a person m ust possess a baccalaureate 
degree o r appropriate related occupational training and experiences in lieu of the baccalaureate 
degree. This m ay include certificates, licenses, apprenticeships, and training in trade schools 
and special schools. To teach the related academic subjects for studen ts majoring in non-degree 
occupational program s, a person m ust possess (a) a m aster's degree, or (b) a minimum, o f a 
baccalaureate degree with a major in the  teaching field and appropriate experiences in the  oc­
cupational field (such persons are expected to  be w orking on their m aster's  degree).
For foundations and  developmental preparatory programs:
T o  teach  courses in th e  foundations and developmental preparatory program s, a person is (a) 
usually expected to  possess a m aster's degree with a m ajor in the teaching field, or (b) in 
special cases a person may teach in th e  foundations and developm ental programs w ith a bac­
calaureate degree w ith  a major in th e  teaching field and related occupational and/or teaching 
experiences, b u t such persons are expected  to  be w orking on their m aster's degree.
Revision Approved by State Board for Community Colleges 
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VCCS COUNSELOR QUESTIONNAIRE
1.
I r**! z
pd
3.
hr;
This questionnaire is designed to provide information pertaining to the current status of counselors in the 
Virginia Community College System. It is vital that all counselors complete this questionnaire as accurately and 
honestly as possible. The responses will be anonymous, and they will only be used in compiled form.
DIRECTIONS: Place the appropriate identifier number(s) in the squarets) directly to the left of the
question. If a single digit number is used in a two block space, place a zero in front of it; for example, when 
entering the number four in a two block square, enter it as 04,
Age
Sex: 1. Female 2. Male
. Race: 1. Caucasian 2. Black 3. Spanish-American 4. Other (specify)  __________________
P
PP
P
4. Marital Status: 1. Single 2. Married 3. Separated 4. Divorced 5. Widowed
6. Education:
a. Indicate highest level attained.
1. M.A., M.Ed., M.S. 2. M.A., M.Ed., M.S. & 15 hours 3. Advanced Certificate, Educational 
Specialist 4, Ph.D., Ed.D. 5. Other (explain) —
12 13 n  ' i
Qffc
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P
P
b. Divinity Degree (B.D., M. Div., Th.D., Th.M., etc.) 1. Yes 2. No
6. Field of Concentration ■ Master's Degree: 1. Counseling 2. Psychology 3. Social Work 4. Sociology
5. Vocational Rehabilitation 6. Other (explain) -
7. Counseling region that your community college is in: 1. Eastern 2. Southwestern 3. Central 4. Northern
8. Number of counselors at your institution including coordinator.
9. Last known FTE (Full Time Equivalent) on your campus.
10. Identify the number of years work experience prior to VCCS employment in the following areas:
Counseling
Teaching
Business/Industry
Military
Other (ex p la in )---------------------------------------------------------------------------------------------------------------------
11. Are you familiar with, or have knowledge of, the VCCS "Normal Minimum Criteria for Each Faculty Rank" 
("Criteria Chart")? See Appendix A.
1. Yes 2. No 3. Never heard of it
12. Was the "Criteria Chart" explained to you at the time of hiring?
1. Yes 2. No 3. Unsure
13. When you were hired, were you told in which column of the "Criteria Chart" (see No. 1 f) you were assigned?
1. Yes 2. No 3. Unsure
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0 14. Under what column of the "Criteria Chart" were you hired (see No. 11J f1. Column 1 • Dev. Studies, Humanities, Soc. Sci., Math, Nat. Sci.2. Column 3 ■ Specialized Prof. • Technical AAS degree
3. Column 5 - Non-Associate degree programs
I I 15. Was your salary negotiable at the time of your hiring?
1. Yes 2. No 3. Don't know
0 16. How many years have you been a counselor in the system?1. One year 2. Two years 3. Three years 4. Four years 5. Five years or more
P I J 17. At what salary were you hired as a counselor? 1.) 8,000-8,999 2.) 9,000-9,999
m  3.) 10,000-10,999 4.) 11,000-11,999 5.1 12,000-12.999 6.1 13,000-13.999
7.) 14,000-14,999 8.) 15,000-15,999 9.) 16,000-16,999 10.1 17,000-17,999
0
g
18. What is your current salary? 1.) 10,000-10,999 2.) 11,000-11,999 3.) 12,000-12,999 
4.) 13,000-13,999 5.) 14,000-14,999 6.) 15,000-15,999 7.1 16.000-16,999
8.) 17,000-17,999 9.) 18,000-18,700
19. At what faculty rank were you hired as a counselor?
1. Instructor 2. Assistant Professor 3. Associate Professor 4. Professor
20. Does your institution have a defined and published promotion procedure?
1. Yes 2. No 3. Don't know
21. Have you been promoted in faculty rank in the VCCS?
1. Yes 2. No
g 
g
I I 22. If question 21 is yes, under which column of the "Criteria Chart" were you promoted? 
ay 1. Column f )  Faculty in Developmental Studies, Humanities,
Column 2 j  Social Sciences, Natural Sciences, and Math
2. Column 3) Faculty in Specialized Professional or Technical 
Column 4} Associate in Applied Science Degree Fields
3. Column 5]_ Faculty in Non-Associate Degree Occupational 
Column 6} Fields
g
g
g
23. What is your current F a c u l t y  Rank?
1. Instructor 2. Assistant Professor 3. Associate Professor 4. Professor
24. Do you feel that your initial appointment and promotions, if any, have been just and fair? 
1. Yes 2. No
25. What type of contract are you currently under?
1. 12 months 2. 11 months 3. 10 months 4. 9 months 5. Other (explain)
[ i 26, What type of contract do you prefer?
43 12 months 2. 11 months 3. 10 months 4. 9 months 5. Other (explain).
g
g
27. Have you ever requested a 9 ,1 0 , or 11 month (variable) contract? 
1. Yes 2. No
28. Have you ever received a variable contract?
1. Yes (If yes, please explain) _ _ _ ________________________
2. No.
D
D
D
D
D
D
D
 
DO 
D
O
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29. Do you feel you should have breaks between quarters like regular nine month teaching 
faculty? 1. Yes 2. No
30. Do you feel your salary as a counselor is equitable with faculty who teach full time for 
12 months? 1. Yes 2. No 3. Don't know
31. Do you plan to stay in the counseling field in the VCCS?
1. Yes 2. No 3. Undecided
32. Do clerical and other noncounseling tasks limit your ability to function well as a counselor?
1. Yes 2. No
33. Do you have counseling paraprofessionals at your institution?
1. Yes 2. No
34. Should the number of counselors at an institution be based on total enrollment instead of 
FTE (Full Time Equivalent)? 1. Yes 2,. No
35. Do you feel that your fellow faculty members and administrators consider your role as a 
counselor to be vital in your institution? 1. Yes 2. No 3. Don't know
36. Does your institution pay the cost of your dues for professional organizations?
1. Yes 2. No 3. Only institutional memberships
37. Does your institution pay your expenses to attend professional organization meetings?
1. Yes 2. No 3. Sometimes 4. Only if institutional membership is held in the organization
38. Is tuition assistance available to you for further graduate work? 1. Always 2. No 3. Sometimes
39. Do you feel you have enough time to adequately meet the needs of the students at your institution?
1. Yes 2. No
40. Please check the areas of concern listed below which would increase your chances of staying in counseling 
in the VCCS if they were improved:
1. Norfnal working hours (Check for example, if you have irregular and/or night hours along with a day 
schedule that are a problem to you now.)
2. Variable contracts
3. Improved salary 
*
4. Professional standing (Check, for example, if you feel you are treated more like an employee than a 
professional person.)
5. Equitable promotion standards with occupational technical faculty.
6. Tuition assistance
i 7. Improved fringe benefits
8. Release time for professional study
9. - Narrower range of responsibilities with more time for actual counseling.
10. Other (Explain)
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P 41. Do you feet that your current supervisor has kept you adequately informed of personnel policies and changesin the VCCS? 1.. Yes 2. No 3. Limited
42. Please check the area(s) of major responsibility in your position.
1. Counseling (career and personal)
2. Course placement (scheduling of classes)
3. Financial Aid
4. Placement
5. Student Activities
6. Veterans' Affairs
7. Recruiting
8. Testing
9. Orientation
10. Follow-up Studies
11. Admissions and Records (Transcript analysis, etc.)
12. Other (explain)    ________________
General level of satisfaction in your current position in the VCCS:
5. Very satisfied 4. Fairly well satisfied 3. Somewhat satisfied 2. Dissatisfied 1. Trying to obtain 
employment elsewhere
Comments;
Appendix C 
Cover L e t t e r  to  Counselors
Dear Colleague:
Enclosed i s  a  q u e s t io n n a ir e  t h a t  I s  being s e n t  to  every counse lo r  
In  t h e  V irg in ia  Community C ollege  System. P le a se  complete i t  as  
q u ic k ly  as p o s s ib le  and r e tu r n  i t  to  me so t h a t  we can have a one 
hundred per c e n t  response .
The q u e s t io n n a i re  was developed as  a  r e s u l t  o f  th e  o b je c t iv e s  o f 
th e  E as te rn  and N orthern R egions’ C ounse lo rs ' Advisory Councils  
f o r  t h i s  y e a r .  The r e s u l t s  w i l l  p rov ide  d a ta  on counse lo r  ch a r­
a c t e r i s t i c s  and p ro fe s s io n a l  s t a t u s  f a c to r s  which should prove 
h e lp f u l  in  improving th e  co u n se lin g  s e rv ic e s  i n  the  V irg in ia  Com­
m unity  College System. A r e p o r t  concern ing  th e  d a ta  w i l l  be made 
a v a i l a b l e  on a l l  campuses; however, th e  d a ta  w i l l  be in  compiled 
form and w i l l  n o t  r e f l e c t  l o c a t io n  o r in  any o th e r  way d e s tro y  
anonymity. P le a se  answer th e  q u e s t io n s  as  c a r e f u l l y  and h o n es tly  
a s  you can.
In  a  l e t t e r  of June 5 , 1975, from Dr. Fred A. Snyder, D ire c to r  
o f  th e  Research and P lanning  D iv is io n ,  VCCS, we were informed th a t  
th e  Research and In fo rm ation  Committee of th e  Advisory Council of 
P re s id e n ts  has approved t h i s  s tudy  o f  counse lo r  c h a r a c t e r i s t i c s  
and p ro fe s s io n a l  s t a tu s  f a c t o r s  i n  th e  V irg in ia  Community College 
System.
On each campus th e re  i s  a  c o n ta c t  person  who has been req u es ted  
t o  a sk  you i f  you have r e tu rn e d  your q u e s t io n n a i r e  to  se rve  as a 
rem inder and double check t h a t  you rece iv ed  a q u e s t io n n a i r e .
P le a s e  l e t  me know i f  you have any q u e s tio n s  o r  comments reg ard in g  
th e  q u e s t io n n a i r e .
Thank you.
S in c e r e ly ,
P a t r i c l a  C. W hite , C hairperson
E a s te rn  Region C ounse lo rs ' Advisory Council
P r o fe s s io n a l  S tandards  Committee
E nclosure
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Appendix D
Cover L e t t e r  to  Contact Persons
Your name has been g iven  to  me by your Regional C ounselo rs ' 
A dvisory  Group C hairperson  to  se rv e  as  a  l o c a l  campus c o n ta c t  
p e rso n  In  the s tudy being conducted on counse lo r  c h a r a c t e r i s t i c s  
and p ro fe s s io n a l  s t a t u s  f a c to r s  i n  the  V irg in ia  Community College 
System.
What v e  need you to  do i s  ask  each co u n se lo r  on your campus i f  
he has  completed th e  q u e s t io n n a i r e  (VCCS Counselor Q u es tionna ire )  
and u rg e  him to  do so i f  he h a s n ' t .  Your fu n c t io n  i s  p r im a r i ly  
t h a t  o f  a  reminder to  enab le  us  to  g e t  a one hundred per  c e n t  
r e t u r n ;  a l s o ,  i t  i s  t h a t  o f  a  t ro u b le - s h o o te r  in  the  c a s e ,  f o r  
example, th a t  a co u n se lo r  on your campus f a i l s  to  re c e iv e  a 
q u e s t io n n a i r e  and you then  need an e x t r a  copy. Your jo b  i s  
r e a l l y  e s s e n t i a l  i n  encouraging f u l l  re sp o n se  to  the  s tu d y .
P le a s e  l e t  me know i f  you have q u e s t io n s  o r  i f  any problems a r i s e .
Thank you fo r  your h e lp .
S in c e re ly ,
P a t r i c i a  C. W hite, Chairperson
E a s te rn  Region C ounselors ' Advisory Council
P r o fe s s io n a l  S tandards  Committee
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ABSTRACT
A STUDY OF THE STATUS OF WOMEN COUNSELORS IN THE VIRGINIA COMMUNITY 
COLLEGE SYSTEM
PATRICIA ELIZABETH CLIFTON WHITE
The purpose o f  t h i s  study was to  in v e s t ig a te  the  s t a t u s  of 
women counselors  in  th e  V irg in ia  Community College System (VCCS). The 
s t a t u s  of male and female counselors  was compared w ith  regard  to  p a r t i ­
c ip a t io n  r a t e ,  i n i t i a l  and c u r re n t  s a la ry ,  i n i t i a l  and c u r re n t  rank, 
speed o f promotion, and p ro fe s s io n a l  support ( t r a v e l  expenses fo r  
p ro fe s s io n a l  m eetings, c l e r i c a l  a id ,  and t u i t i o n  a s s i s ta n c e ) ;  i t  was 
hypo thesized  th a t  female counselors  would fa re  more poorly than  male 
counse lo rs  w ith  regard  to  each of th e se  f a c to r s .  The c o n tro l  f a c to rs  
in  the  s tudy  were y ea rs  of p r io r  experience, educa tio n a l le v e l  
a t t a in e d ,  and years o f  experience in  the  VCCS. A t o t a l  of 109 out 
o f  134 counselors  (or 81.34%) p a r t ic ip a te d  in  t h i s  re sea rch .  A ques­
t io n n a i r e  e n t i t l e d  "VCCS Counselor Q ues tionna ire"  was used to  c o l le c t  
the d a ta  fo r  th i s  s tudy .
Based on the  f in d in g s  o f  th e  s tudy, i t  was concluded th a t :
1. The s ta tu s  of women counselors  in  th e  VCCS was b e t t e r  than 
the  s t a t u s  of women f a c u l ty  in  th e  United S ta te s  as repo rted  in  the  
review of r e la te d  r e se a rc h  with regard  to  rank and s a la ry .  Women and 
men counse lo rs  in  th e  VCCS rece ived  equal t rea tm en t w ith  re g a rd  to 
rank and s a la ry .
2. The s ta tu s  o f  women counse lo rs  in  th e  VCCS was equal to
the  s t a t u s  of women f a c u l ty  in  th e  United S ta te s  w ith  regard  to  p a r t i c i ­
p a t io n  r a t e  and c l e r i c a l  a s s i s ta n c e .  An equal s ta tu s  was u n d es irab le  
in  th e se  in s tan ce s  s in c e  women f a c u l ty  have been found to  f a r e  more 
poorly  than  men f a c u l ty .  In  the VCCS, men counselors  had a h igher  
p a r t i c i p a t i o n  r a t e  th an  women counse lo rs  (86 m ales, 48 fem ales) ,  and 
men counse lo rs  encountered le s s  d i f f i c u l t y  than  women counselors  in  
o b ta in in g  th e  c l e r i c a l  a s s i s ta n c e  they  needed.
3. The s ta tu s  o f  women counselors  in  th e  VCCS was poorer than 
the s t a t u s  of men counse lo rs  in  the VCCS with reg ard  to  a v a i l a b i l i t y  of 
funds fo r  p ro fe s s io n a l  meeting expenses and a v a i l a b i l i t y  o f t u i t i o n  
a s s i s ta n c e .  Men counse lo rs  in  th e  VCCS received  funds fo r  p ro fe s ­
s io n a l  meeting expenses and t u i t i o n  more f re q u e n t ly  than women coun­
s e lo r s  in  the  VCCS.
A dditional r e se a rc h  was recommended in  th re e  areas  as a 
co n tin u in g  e f f o r t  to  a s c e r t a in  the  s ta tu s  of women counselors  and to  
p rov ide  d a ta  fo r  use i n  r e c t i f y in g  e x is t in g  d isc r im in a t io n .
VITA
P a t r i c i a  E l i z a b e th  C l i f t o n  White was b o rn  in  S u f fo lk ,
V i r g i n i a ,  on A p r i l  14, 1945. She was g ra d u a te d  from Longwood C o l le g e ,  
F a r m v i l l e ,  V i r g i n i a ,  i n  1967 w ith  th e  B achelo r  o f  A r t s  degree  in  
F rench  and E n g l is h .  Upon g ra d u a t io n ,  she ta u g h t  E n g lish  i n  the  
Richmond P u b l ic  S ch o o ls ,  Richmond, V i r g i n i a ,  f o r  the summer o f  1967; 
from 1967 to  1971 she t a u g h t  French and E n g l is h  in  th e  M e tro p o l i ta n  
N a s h v i l l e  P u b l ic  S c h o o ls ,  N a s h v i l l e ,  T ennessee .
In  1970, she was g ra d u a te d  from M iddle Tennessee S t a t e  
U n iv e r s i t y ,  M u rfre e sb o ro ,  T ennessee , w i th  the  M aste r  o f  A r t s  degree  in  
psychology  w i th  s p e c i a l i z a t i o n  in  c o u n s e l in g .  S ince  1971, she has  
s e rv e d  as  a C ounse lo r  and  D i r e c to r  o f  C a re e r  P la n n in g  and P lacem ent 
a t  P au l  D. Camp Community C o l le g e ,  F r a n k l in ,  V i r g in i a .
In  1973, Mrs. W hite  began g ra d u a te  s tu d y  a t  The C o lleg e  o f  
W ill iam  and Mary in  V i r g in i a  i n  the  H ig h e r  E d u ca tio n  A d m in is t r a t io n  
program . The C e r t i f i c a t e  o f  Advanced S tudy in  E duca tion  was awarded 
in  1976 by th e  C o llege  o f  W illiam  and Mary.
In  F eb ru ary  1975, she was a d m it te d  to  th e  d o c to r a l  program i n  
H igher  E d u c a tio n  A d m in i s t r a t io n .  Upon c o m p le t io n  o f  the  w r i t t e n  and 
o r a l  com prehensive e x am in a tio n s  in  F eb ru a ry  1976, she became a c a n d i ­
d a te  f o r  th e  Doctor o f  E d u c a tio n  d e g re e .  I t  i s  a n t i c i p a t e d  t h a t  she 
w i l l  have com pleted a l l  re q u ire m e n ts  f o r  the  deg ree  and w i l l  be 
g ra d u a te d  i n  August 1976.
